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ABSTRAK

PENGARUHMOTIVASI, LINGKUNGAN KERJA FISIK,
DISIPLIN KERJA, KOMPENSASI SERTA KOMPETENSI

TERHADAPKINERJA KARYAWAN PT. CLARACIPTA ABADI
DI JAKARTA TIMUR

Oleh :

DHIMAS JATNIKHA

173112340250081

Tugas Akhir, dibawah bimbingan Ibu Dr.Muhani, S.E., M.Si.M

Penelitian ini bertujuan untuk mengetahui pengaruh hubungan antara
Motivasi, Lingkungan Kerja Fisik, Disiplin Kerja, Kompensasi, serta
Kompetensi terhadap Kinerja Karyawan PT. Clara Cipta Abadi. Sumber
daya manusia mempunyai peran strategis sebagai penentu berhasil
tidaknya pencapaian kinerja suatu organisasi. Sehingga kinerja sumber
daya manusia merupakan faktor penting dalam kegiatan organisasi.
Beberapa Faktor yang mempengaruhi kinerja antara lain Motivasi,
Lingkungan Kerja Fisik, Disiplin Kerja, Kompensasi serta Kompetensi.
Hasil uji menunjukan bahwa variabel Motivasi (X1) tidak berpengaruh
terhadap Kinerja Karyawan. Variabel Lingkungan Kerja Fisik (X2)
tidak berpengaruh terhadap Kinerja Karyawan. Variabel Disiplin Kerja
(X3) berpengaruh positif dan signifikan secara parsial terhadap Kinerja
Karyawan. Variabel Kompensasi (X4) berpengaruh positif dan
signifikan secara parsial terhadap Kinerja Karyawan. Variabel
Kompetensi (X5) tidak berpengaruh terhadap terhadap Kinerja
Karyawan.

Kata Kunci : Motivasi, Lingkungan Kerja Fisik, Disiplin Kerja,
Kompensasi, Kompetensi, Kinerja Karyawan



ABSTRACT

THE EFFECT OF MOTIVATION, PHYSICAL WORK
ENVIRONMENT, WORK DISCIPLINE, COMPENSATION AND

COMPETENCE OF EMPLOYEE PERFORMANCE
PT. CLARA CIPTA ABADI IN EAST JAKARTA

By :
DHIMAS JATNIKHA
NPM : 173112340250081

Thesis, under the guidence of Mrs. Dr.Muhani, S.E., M.Si.M

This study aims to determine the influence of the relationship between
Motivation, Physical Work Environment, Work Discipline, Compensation,
and Competence on the Performance of PT. Clara Eternal Creation.
Human resources have a strategic role as determinants of the success or
failure of the achievement of an organization's performance. So that the
performance of human resources is an important factor in the activities
of the organization. Some factors that affect performance include
Motivation, Physical Work Environment, Work Discipline, Compensation
and Competence. The test results showed that the Motivation variable
(X1) had no effect on Employee Performance. Physical Work
Environment Variable (X2) has no effect on Employee Performance. The
Work Discipline Variable (X3) has a positive and partially significant
effect on Employee Performance. The Compensation Variable (X4) has a
positive and partially significant effect on Employee Performance.
Competency Variable (X5) has no effect on Employee Performance.

Keywords : Motivation, Physical Work Environment, Work
Discipline, Compensation, Competence, Employee Performance
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