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PENGARUH KOMPENSASI, PENEMPATAN KERJA DAN PELATIHAN 

KERJA TERHADAP KINERJA KARYAWAN  

PT DINAMIKA ANAK MUDA NASIONAL 

 

Oleh: 

Sujadmiko 

NPM: 183112340240249 

 

Tugas akhir dibawah bimbingan Atsari sujud, S.E., M.M. 

 

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi, penempatan 

kerja dan pelatihan kerja terhadap kinerja karyawan PT Dinamika anak muda nasional 

. Hasil penelitian dengan menggunakan data primer dalam bentuk kuesioner kepada 98 

responden menunjukan hasil bahwa terdapat pengaruh positif dan signifikan antara 

kinerja karyawan. Hal ini menunjukan bahwa semakin baik kompensasi, penempatan 

kerja, pelatihan kerja maka akan berpengaruh terhadap kinerja karyawan yang lebih 

baik lagi. 
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ABSTRACT 

 

EFFECT OF COMPENSATION, WORK PLACEMENT AND TRAINING ON 

EMPLOYEE PERFORMANCE 

PT DYNAMIC YOUNG NATIONAL 

 

By: 

Sujadmiko 

NPM: 183112340240249 

 

The Final Project Under Supervision of Atsari prostration, S.E., M.M. 

 

This study aims to analyze. The results of the study using primary data in the 

form of a questionnaire to 98 respondents showed that there was a positive and 

significant effect between compensation and employee performance, there was a 

positive and significant effect between job placement and employee performance, there 

was also a positive and significant effect between training and employee performance. 

This shows that the better the compensation, job placement, job training, the better the 

employee performance will be. 

 

Keywords: Compensation, Job Placement, Job Training, Employee Performance 
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