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ABSTRAK 

 

 

PENGARUH GAYA KEPEMIMPINAN DEMOKRATIS, MOTIVASI, DAN 

DISIPLIN KERJA TERHADAP KINERJA PEGAWAI PADA BIRO 

UMUM DAN PENGADAAN KEMENTERIAN PERTANIAN 
 

Oleh : 

Mulyanti 

NPM : 183112340250592 

Tugas Akhir, dibawah bimbingan Dr. Andini Nurwulandari, S.E., M.M. 

Penelitian ini bertujuan untuk mengetahui Pengaruh Gaya Kepemimpinan Demokratis, 

Motivasi, dan Disiplin Kerja Terhadap Kinerja Pegawai pada Biro Umum dan Pengadaan 

Kementerian Pertanian. Populasi pada penelitian ini menggunakan teknik purposive 

sampling hingga diperoleh populasi berjumlah 185 orang dengan tingkat signifikansi 95% 

dan standar deviasi sebesar 25%. Penelitian ini menggunakan data primer dengan metode 

pengumpulan data melalui kuesioner fisik yang disebarkan kepada 127 responden. Teknik 

analisis data dengan menggunakan analisis inferensial dengan regresi linear berganda dan 

menggunakan program Statistical Product and Service Solution (SPSS) versi 22.0. Hasil 

analisis regresi linear berganda menunjukkan bahwa variabel Gaya Kepemimpinan 

Demokratis (X1), Motivasi (X2), dan Disiplin Kerja (X3) berpengaruh positif dan  

signifikan terhadap kinerja Pegawai. Hasil penelitian ini mengharapkan Organisasi dapat 

meningkatkan Gaya Kepemimpinan Demokratis, Motivasi, dan Disiplin Kerja yang dapat 

menunjang Kinerja Pegawai. 

 

Kata kunci: Pengaruh Gaya Kepemimpinan Demokratis, Motivasi, Disiplin Kerja, 

dan Kinerja Pegawai. 
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ABSTRACT 

 

 

THE EFFECT OF DEMOCRATIC LEADERSHIP STYLE, MOTIVATION, 

AND WORK DISCIPLINE ON EMPLOYEE PERFORMANCE AT THE 

GENERAL BUREAU AND PROCUREMENT OF THE MINISTRY OF 

AGRICULTURE 
 

By : 

Mulyanti 

NPM : 183112340250592 

Final Project, under the supervision of Dr. Andini Nurwulandari, S.E., M.M. 

This study aims to determine the effect of democratic leadership style, motivation, and 

work discipline on employee performance at the General and Procurement Bureau of the 

Ministry of Agriculture. The population in this study used purposive sampling technique 

to obtain a population of 185 people with a significance level of 95% and a standard 

deviation of 25%. This study uses primary data with data collection methods through 

physical questionnaires distributed to 127 respondents. The data analysis technique uses 

inferential analysis with multiple linear regression and uses the Statistical Product and 

Service Solution (SPSS) version 22.0 program. The results of multiple linear regression 

analysis showed that the variables of Democratic Leadership Style (X1), Motivation (X2), 

and Work Discipline (X3) had a positive and significant effect on employee performance. 

The results of this study expect the Organization to improve the Democratic Leadership 

Style, Motivation, and Work Discipline that can support Employee Performance. 

 

Keywords: Effect of Democratic Leadership Style, Motivation, Work Discipline, and 

Employee Performance.  
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