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ABSTRAK

PENGARARUH MUTASI, PROMOSI JABATAN, DAN PELATIHAN
KERJA TERHADAP PRESTASI KERJA KARYAWAN
PT BANK PEMBANGUNAN DAERAH JAWA TENGAH CABANG
BATANG

Oleh:
Rif’atul Ulum
NPM: 183112340240596

Tugas akhir dibawah bimbingan Dr. | Made Adnyana, S.E., M.M.

Penelitian ini bertujuan untuk menganalisis . Hasil penelitian dengan menggunakan
data primer dalam bentuk kuesioner kepada 100 responden menunjukan hasil
bahwa terdapat pengaruh positif dan signifikan antara mutasi dan prestasi kerja
karyawan, terdapat pengaruh positif dan signifikan antara promosi jabatan dan
prestasi kerja karyawan terdapat pula pengaruh positif dan signifikan antara
pelatihan danprestasi kerja karyawan. Hal ini menunjukan bahwa semakin baik
mutasi, promosi dan prestasi kerja maka akan berpengaruh terhadap prestasi kerja

karyawan yang lebih baik lagi.

Kata Kunci: Mutasi, Promosi Jabatan, Pelatihan Kerja, Prestasi Kerja Karyawan
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ABSTRACT

EFFECT OF MUTATIONS, POSITION PROMOTIONS, AND TRAINING
ON EMPLOYEE ACHIEVEMENT
PT BANK DEVELOPMENT REGION CENTRAL JAVA BATANG BRANCH

By:
Rif'atul Ulum
NPM: 183112340240596

The Final Project Under Supervision of Dr. | Made Adnyana, S.E., M.M.

This study aims to analyze . The results of the study using primary data in the form
of a questionnaire to 100 /respondents showed that there was a positive and
significant effect between mutations and employee performance, there was a
positive and significant effect between job promotion and employee performance,
there was also a positive and significant effect between training and work
performance. employee. This shows that the better the mutation, promotion and

work performance, the better the employee's work performance will be.

Keywords: Transfer, Position Promotion, Training, Employee Performance
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