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1. Variabel Lingkungan Kerja (X1)
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LAMPIRAN 2 : Karateristik Responden

1. Karateristik Responden Berdasarkan Jenis Kelamin

Jenis Kelamin

Jenis kelamin Jumlah Responden Persentase (%)
Laki-laki 24 24%
Perempuan 76 76%
Total 100 100%

2. Karakteristik Responden Berdasarkan Usia

Usia
No Usia Jumlah Responden Persentase (%)
1 <20 3 3%
2 20-30 57 571%
3 30-40 34 34%
4 >40 6 6%
Total 100 100%

3. Karakteristik Responden Berdasarkan Terakhir

No | Pendidikan Terakhir Jumlah Responden Persentase (%)
1 SMA 14 14%
2 D3 42 42%
3 S1 37 37%
4 S2 7 7%
Total 100 100%
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4. Karakteristik Responden Berdasarkan Lama Bekerja

Lama Bekerja

No Lama Bekerja Jumlah Responden Persentase
1 <2 Tahun 16 16%
2 3-5 Tahun 40 40%
3 6-10 Tahun 34 34%
4 >11 Tahun 10 10%
Total 100 100%
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LAMPIRAN 3 : Output Hasil Olahan SPSS
A. Analisis Deskriptif

1. Mean Lingkungan Kerja (X1)

Descriptive Statistics
M | Mean

X141 100 435
x1.2 100 423
X3 100 438
X4 100 4283
15 100 444
X186 100 437
L) 100 414
X8 100 463
Walid M {listwize]) 100

2. Mean Motivasi (X2)

Descriptive Statistics
M | Mean

X321 100 4.49
X312 100 443
X213 100 424
x4 100 4,08
25 100 4,30
X186 100 3,96
Xy 100 4,30
R 100 419
Walid M {listwize]) 100
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3. Mean Budaya Organisasi (X3)

Descriptive Statistics

M | Mean

®31 100 4,38
X3z 100 4,30
X33 100 448
X34 100 442
X35 100 451
X316 100 4,449
Valid M {listwise] 100

4. Mean Kinerja Karyawan (Y)

Descriptive Statistics

| Mean

¥ 100 432
Y32 100 4 3¥
¥3 100 4,40
¥a 100 4,43
Y5 100 441
ki 100 435,
b 100 4,43
¥a 100 4,45
Walid M flistwise} 100
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B. Analisis Linear Berganda

Coefficients”
Standardized
Unstandardized Coeflicients Coeflicients
Modal B | sta Error Beta t Sig.

1 {Constant) 5,940 2,289 2,595 011

Lingkungan Kerja 264 04 2680 2537 013

Motivasi 218 081 232 2,363 020

Budaya Organisasi A64 0886 AT 4,842 ,aaa

a. DependentWariable: Kinerja Karyawan
C. Analisis Uji Validitas
1. Variabel Lingkungan Kerja (X1)
Correlations
‘ ‘ ‘ ‘ ‘ ‘ ‘ Lingkungan
1.4 ¥.2 X1.3 ¥4 X5 ¥1.6 W7 ¥1.8 Kerja
*1.1 Pearson Gorrelation 1 3447 570 493" 3627 408" 3347 3" 665
Sig. (2-tailed) 000 000 000 oog 000 001 000 000
N 100 100 100 100 100 100 100 100 100
¥1.2 Pearson Gorrelation 3447 1 184 By ool 458" 547 365 633"
Sig. (2-tailed) 000 063 001 o1 .0oo 000 000 000
N 100 100 100 100 100 100 100 100 100
*1.3 Pearson Gorrelation s70 194 1 g1 5417 563 A7 456" 764"
Sig. (2-tailed) 000 053 000 oog 000 000 000 000
N 100 100 100 100 100 100 100 100 100
¥4 Pearson Gorrelation 493" 37 827 1 3077 575 037 Ap4™ 739"
Sig. (2-tailed) oog 001 0og 0oz .oog 0o 0og .oon
N 100 100 100 100 100 100 100 100 100
X5 Pearson Gorrelation 3527 322" 547 307 1 553" 471" 605 699"
Sig. (2-tailed) .0oo 004 000 002 .0oo 000 000 .0oo
N 100 100 100 100 100 100 100 100 100
¥1.5 Pearson Correlation 408" 458" 563" 575 563" 1 57 522" 779"
Sig. (2-tailed) oog 0og 000 .0og 0o 0og 00g .oog
N 100 100 100 100 100 100 100 100 100
X1.7 Pearson Gorrelation 3347 5547 471" 503" a7 A5 1 544 769"
Sig. (2tailed) 001 0o 0oo .0oo oo .ooo 000 .0oo
N 100 100 100 100 100 100 100 100 100
¥1.8 Pearson Gorrelation an” 356" 456" 404” E08™ 522" S48 1 733"
Sig. (2-tailed) 000 000 000 000 oog 000 000 000
N 100 100 100 100 100 100 100 100 100
Lingkungan Kerja  Pearsen Correlation EB5 Bz 75" 73g” Bag” hei 768" 733" 1
Sig. (2-tailed) 000 0og 000 000 oo 000 000 000

N 100 100 100 100 100 100 100 100 100

** Correlation is significant atthe 0.01 level (2-tailed).
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2. Variabel Motivasi (X2)

Correlations
Rt | o2 | oy | | ows | e | w7 | e | Mot
¥21  Pearson Corslation ] omd | s | A oase | oa | aee | 43 | g
$ig. {Mailed) D00 | poo| poo| D00 | oo | Q00| D00 | 000
N 00 | 100 | 100 | 00| 00| 100 | 100 | 100 | 100
¥22  PearsonComslaon 410 1] e | osse | o3t | g | o8| | a0
Sig. {Mailed) 000 000 | Qo0 | poO| D00 | 00| 000 | DO
N 00 | 100 | 100| 00| 00| 100 | 100 | 100 | 100
¥23  PearsonComelaion S84 | 493 1| ge3 | a0 | a3 | gl | S | e
Sig. {Mailed) 000 | D00 D00 | poo| poo| 000 | o0 | pOO
N 00 | 100 | 00| 00| 00| 100 | 100 | 100 | 100
¥24  PearsonComelaion 428 | 5690 | 683 1| g6t | ges | 3| e | ey
Sig. {Mailed) poo | poo | D00 poo | poo | poo | 000 | poo
N 00| 100 | 00| 00| 00| 100 | 100 | 100 | 100
¥25  PearsonComelaon 4597 | 384 | 20" | 56 1| gaw | a8 | 87| nt
Sig. {Mailed) 000 | poo | poo | D00 000 | poo | poo | oo
N 00 || 100 | 00| 00| 00| 100 | 100 | 100 | 100
¥26  PearsonComelaon 435 | 377 | 463 | g9 | 6% B T BT I
Sig. {Hailed) pog | poo |- poo| 000 | o poo poo | poo | oo
N 100 | 100 | 00| 100 | 00| 100 | 100 | 100 | 100
Y27 PearsonComelaion 408" | 057 | g0 | M3 | 88 | S0 1
Sig. {Mailed) D00 poo| poo| 000 | o0 | pao 000 | oo
N 00 | 00| 100 | 100 | f00 | o100 | 100 | 100 | 100
¥28  PearsonComslaion 413 | g2 | sn | 70" | S| g8 | 67 1] s
$ig. {Hailed) 000 | - oo | o poo| ool poo | 00 | pao 000
N 00 | 00| 100 | 00| 00| 100 | 100 | 100 | 100
Motvasi PearsonComelaion 647 | 0 | 786 | 83 | 7" | e | g | s !
8ig. {Mailed) 000 | D00 | DO | D00 | Q00| Q00| D00 | D00
N 00| 100 100 | 00| 00| 100 | 100 | 100 | 100
** Correlation is significant atthe 0.01 lavel {2-tailed).
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3. Variabel Budaya Organisasi (X3)

Correlations
Budaya
1| W2 | W03 | 4 | 05 | K6 | Organsas
X34 Pearson Corralation 1] e | a8 | oser | 6eg | gee 800"
Sig. (2-tailed) o O N N 000
N 100 100 100 100 100 100 100
¥3.2 Pearson Comeslaion 677 1| s | 856 | g8 | M9 858
$ig. (2-tailed) 000 T A N 000
N 100 100 100 100 100 100 100
X313 Pearson Comelation 460" | BT 1| 850" | 620 | 576 a0
Sig. (2-tailed) 000 | 000 I O 000
N 100 100 100 100 100 100 100
X34 Pearson Comslaion 567 | 656 | 850 1| 53 | e8 Bt
$ig. (-tailed) 000 | poo | 000 000 | 00 000
N 100 100 100 100 100 100 100
X35 Pearson Comslaton 689 | 888 | 60 | 653 1| nr 876"
Sig. (2-tailed) T N N 000 000
N 100 100 100 100 100 100 100
X316 Pearson Comslaion 664 |- 9" | S76 | 648 | 70T 1 BT
$ig. (-tailed) oo | lpoo [ o0 | poo | 000 000
N 100 100 100 100 100 100 100
Budaya Organisasi  Pearson Comelsfion 8007 | 858" | 804" | @61 | 878 | g7 {
Sig. (2-tailed) ooo | poof oo | g0 | oo | 000
N 100 100 100 100 100 100 100
™ Correlation is significant atthe 0.01 level {2-tailed).

85




4. Variabel Kinerja Karyawan (Y)

Correlations
‘ ‘ ‘ ‘ ‘ Kineria

Y1 2 Y3 Y4 ¥ % | W Y8 | Kayawan
Y1 PearsonComelaton |~ 1 68" 739 | 605 | 519 | 66 | s 58T | 835
Sig.(Maled) | o0 o0 | 00| pool o0l o0 000 | 000
N |00 100 06| 00| 00| 100 100 100 | 100
Y2 Pearson Carrelation | 626" {898 | s | | om0t s 80 | v
Sig.(daled) | 000 oop | o0 | 005 ool g0 000 | 000
N |10 00 f00| 00| 100 4000 100 100 | 100
Y3 PearsonComeletion | 738" 695" I B I S S R ' L)
Sigaley 1 000 00 | oo0| o] ool 000 000 | 000
N |00 f00 06| 00| 00| 400! 00 100 | 100
¥4 Pearson Comelaton | 605~ 757" | 484" (T I R I TR T/ N e
Sig.ale) 1 000 000 000 | | o] g0l g0 000 | 000
N o0 100 | 10| o0 00| 000 100 100 | 100
Y5 Pearson Comelation | 519" 276 4510 | 394 1] a8 | a0 | g0
Sg(dale) | 000 005 oo | 0o | | g0l poo 05 | 000
N |0 0 | o] 0| o] 00 0 1w 100
6 Pearson Comelaton | 662" 730" 94" | 760 | 458 1] sn0° 5% 856
Sig4ale) | 000 00 000 | 00| 000 | o0 000 | 000
N o 10 100 - 106 100 10| w00 100 100 | 100
i PearsonComelation |~ 587 583 | &n | g4 | 4090 | m0C 1 ¢ | e
Sig.(daledy | 000 000 00| 000 | 00| g00l 000 | 000
N |00 00 foe| 100 ge0| 000 10 100 | 100
Y8 PearsonComelaton | 567 630" 628 | s | o6 | s6" | 0" 1]
Sig.(faledy | 000 000 0¢| g0 05| 00! 00 | 000
N |10 100 106 | 00| 00| w00 100 100 | 100
KinefaKarvawan PearsonConelation | 835 828 @85 | g3 | 60 | 6 | g 60 | 1

Sig ale) | 000 000 ¢ goo| 00| ool 00 00|
N Lo 00 tee ! 0l a0l 00 1m0 100 | 100

* Corelation is significant atthe 0.01 leve! (Mailed).
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D. Analisis Uji Reabilitas

1. Lingkungan Kerja (X1)

Reliahility Statistics

Cranbach's
Alpha M af tems

866 | 5

2. Motivasi (X2)

Reliahility Statistics

Cranbach's
Alpha M af tems

906 | 5

3. Budaya Organisasi (X3)

Reliahility Statistics

Cranbach's
Alpha M af tems

920 | 6

4. Kinerja Karyawan ()

Reliahility Statistics

Cronbach's
Alpha M af tems

917 | 5
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E. Hasil Uji Asumsi Klasik

1. Hasil Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardiz

ed Residual

M 100
Mormal Parameters™? Mean 00000040
Std. Deviation 261812540

Maost Extrerne Differences  Ahsolute a2
Fositive 042

Megative -, 072

Test Statistic a2
Asymp. Sig. [2-tailed] ,EUU“'”

h. Calculated from data.

a. Test distribution is Marmal.

¢. Lilliefars Significance Carrection.

d. This is a lower bound of the true significance.

2. Hasil Uji Multikolineritas

Coefficients”
Standardized
Unstandardized Coefiicients Coeficients Collinearity Statistics
Model B | 8td. Error Beta 1 Sig. Tolerance | VIF
1 {Constant) 5,940 2288 2595 011
Lingkungan Kerja 264 104 1250 2537 013 i 2624
Motivasi 218 081 232 2,363 020 383 2614
Budaya Organisasi A6d 096 A7 4842 000 498 2,008

2. DependentVariahle: Kinerja Kangawan
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3. Hasil Uji Autokorelasi

Model Summaryh

Adjusted R Std. Error of Qurkin-
Model R R Square Sguare the Estimate Watsan
1 8247 | 680 | 670 | 2,491 | 2,082

h. DependentVariahle: Kinerja karyawan

a. Predictors: {Constant), Budaya organisasi, Motivasi, Lingkungan kerja

4. Hasil Uji Heteroskedastisitas

Coefficients®
Standardized
Unstandardized Coefficients Coeflicients
Modzl B | std. Error Beta t Sig.
1 {Constant) 1,039 1,281 11 418
Lingkungan Kerja Jaz2a 053 56 A33F ay
Motivasi -, 004 051 - 016 -,0az2 27
Budaya Grganisasi 13 ey a3z 140 8680
a. DependentVariahle: RES_2
F. Hasil Uji Kelayakan Model
1. Hasil Uji F
ANOVA®
Sum of
Model Squares df Mean Square F Sig.
1 Regression 1234 147 a 411,382 68,197 ,uun"
Residual 672,603 a6 7,069
Total 1812750 a9
2. DependentVariahle: Kinerja Karyawan
b. Predictors: {Constant), Budaya Organisasi, Motivasi, Lingkungan Kerja
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2. Hasil Uji Koefesien Determinasi (R?)

Model Summaryh

Adjusted R Std. Error af Qurhin-
Mode| R R Square gquare the Estimate Watson
1 8247 | 620 | 670 | 2,481 | 2,082

h. Dependent Wariable: Kinerja karnfawan

a. Predictors: (Constant), Budaya organisasi, Motivasi, Lingkungan kerja

3. Hasil Uji T

Coefficients”
Standardized
Unstandardized Coefficients Coefficients

Mods! B | std Error Beta t Sig.

1 (Constant) 5,940 2,284 2535 A1
Lingkungan Kerja 264 104 260 2537 13
Motivasi 216 081 232 2,363 020
Budaya Grganisasi Aad 086 Eaki 13842 a0

a. DependentVariahle: Kinerja Kargawan
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