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ABSTRAK

PENGARUH LINGKUNGAN KERJA, MOTIVASI DAN BUDAYA
ORGANISASI TERHADAP KINERJA KARYAWAN RSUD
PASAR MINGGU

Oleh : Amella
Npm : 183112340250524
Skripsi dibawah bimbingan Dr. | Made Adnyana, S.E., M.M :

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja,
motivasi dan budaya organisasi terhadap kinerja karyawan RSUD Pasar Minggu.
Penelitian ini menggunakan data primer denganmenyebarkan kuesioner sebanyak
100 responden. Data analisis menggunakananalisis deskriptif dan inferesial. Dalam
pelaksanaan penelitian menggunakan data primer yang diperoleh melalui
penyebaran kuesioner dan diolah dengan SPSS 24.

Hasil penlitian menunjukkan variabel lingkungan kerja, motivasi dan
budaya organisasi memiliki pengaruh positif dan signifikan terhadap kinerja
karyawan yang tergolong sangat kuat. variasi variabel terikat yaitu kinerja
karyawan dapat dijelaskan oleh kombinasi varibel bebas yaitu lingkungan kerja,
motivasi dan budaya organisasi dapat dipredisksi mengenai naik turunnya kinerja
karyawan.

Kata Kunci: Lingkungan Kerja, Motivasi, Budaya Organisasi dan Kinerja
Karyawan



ABSTRACT

The influence of work environment, motivation and organizational culture on
employee performance at Pasar Minggu Hospital

By : Amella
NPM : 183112340250524

Thesis under guidance Dr. | Made Adnyana, S.E., M.M

This study aims to analyze the effect of the work environment, motivation
and organizational culture on the performance of the employees of Pasar Minggu
Hospital. This study uses primary data by distributing questionnaires to 100
respondents. Data analysis using descriptive and inferential analysis. In carrying
out the research, primary data was used which was obtained through the
distribution of questionnaires and processed with SPSS 24.

The results of the study show that the variables of work environment,
motivation and organizational culture have a positive and significant influence on
employee performance which is classified as very strong. Variations in the
dependent variable, namely employee performance, can be explained by a
combination of independent variables, namely the work environment, motivation
and organizational culture, which can predict the rise and fall of employee
performance.

Keyword: work environment, motivation, organizational culture, employee
performance
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