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ABSTRAK  

 

PENGARUH FLEXIBLE WORKING SPACE, FLEXIBLE WORKING 

HOURS DAN SELF EFFICACY TERHADAP KINERJA  

DESAINER INTERIOR DI JAKARTA SELATAN 

 

Oleh : Rudi Ade Kurniawan 

NPM : 183112340240616 

 

Tugas akhir, dibawah bimbingan Dr. Herry Krisnandi SE., MM 

Riset ini bertujuan guna mengetahui pengaruh Flexible Working Space, 

Flexible Working Hours Serta Self Efficacy Terhadap Kinerja Desainer Interior di 

Jakarta Selatan. Jenis penelitian yang digunakan dalam riset ini merupakan 

penelitian asosiatif, Penelitian ini memakai data kualitatif yang diolah secara 

kuantitatif, dengan sumber data ialah dengan memanfaatkan data primer. Metode 

pengambilan sampel memanfaatkan metode purposive sampling yang mana 

populasi yang diambil berjumlah 100 orang dengan tingkatan signifikansi 95% 

serta standar deviasi sebesar 25%. Hasil riset ini menunjukan kalau, flexible 

working space berpengaruh positif serta signifikan terhadap kinerja designer, 

flexible working hours berpengaruh positif serta signifikan terhadap kinerja 

designer serta self efficacy berpengaruh positif serta signifikan terhadap kinerja 

designer hasil penelitian tersebut didapat dari pengolahan data dengan 

menggunakan teknik analisis regresi linear berganda serta memakai Program 

Statistical Product And Service Solution (SPSS) versi 25. 

 

Kata kunci : flexibel working space, flexible working hours, self efficacy dan 

kinerja designer  
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ABSTRACT  

 

THE EFFECT OF FLEXIBLE WORKING SPACE, FLEXIBLE 

WORKING HOURS AND SELF EFFICACY ON THE PERFORMANCE OF 

INTERIOR DESIGNERS IN SOUTH JAKARTA 

 

By  : Rudi Ade Kurniawan  

NPM : 183112340240616  

 

Final project, under the guidance of Dr. Herry Krisnandi SE., MM  

This research aims to determine the influence of Flexible Working Space, 

Flexible Working Hours and Self Efficacy on the Performance of Interior Designers 

in South Jakarta. The type of research used in this research is associative research, 

this research uses qualitative data that is processed quantitatively, with the data 

source being by utilizing primary data. The sampling method utilizes a purposive 

sampling method in which the population taken is 100 people with a significance 

level of 95% and a standard deviation of 25%. 

 The results of this study show that, flexible working space has a positive 

and significant effect on designer performance, flexible working hours have a 

positive and significant effect on designer performance and self-efficacy has a 

positive and significant effect on designer performance, the results of the study were 

obtained from data processing by using multiple linear regression analysis 

techniques and using the Statistical Product And Service Solution (SPSS) Program 

version 25. 

 

Keywords: flexible working space, flexible working hours, self efficacy and 

designer performance 
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