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ABSTRAK

PENGARUH PENGEMBAGAN KARIR, LINGKUNGAN KERJA NON
FISIK DAN KERJASAMA TIM TERHADAP KINERJA KARYAWAN DI
PT RHENUS LOGISTICS INDONESIA

Oleh:

Anna Sabitha

NPM: 223402446448

Tugas Akhir, dibawah bimbingan Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

Penelitian ini bertujuan untuk mengetahui pengaruh pengembangan karir,
lingkungan kerja non fisik, dan kerjasama tim terhadap kinerja karyawan di PT
Rhenus Logistics Indonesia. Penelitian dilakukan dengan metode kuantitatif
melalui kuesioner kepada 105 karyawan PT Rhenus Logistics Indonesia dengan
platform Google Form. Variabel independen terdiri atas pengembangan karir (X1),
lingkungan kerja non fisik (X2), dan kerjasama tim' (X3), sedangkan variabel
dependen adalah kinerja karyawan (Y). Analisis data dilakukan dengan teknik
regresi linear berganda dan menggunakan program Statistical Product and Service
Solution (SPSS) versi 26. Hasil penelitian menunjukkan bahwa ketiga variabel
independen berpengaruh positif dan signifikan baik secara parsial maupun simultan
terhadap kinerja karyawan.

Kata kunci: Pengembangan Karir, Lingkungan Kerja Non Fisik, Kerjasama Tim,

Kinerja Karyawan.
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ABSTRACT

THE IMPACT OF CAREER DEVELOPMENT, NON-PHYSICAL WORK
ENVIRONMENT, AND TEAMWORK ON EMPLOYEE PERFORMANCE:
EVIDENCE FROM PT RHENUS LOGISTICS INDONESIA

By:
Anna Sabitha
NPM: 223402446448

Thesis, under the guidance of Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

This study aims to examine the influence of career development, non-
physical work environment, and teamwork on employee performance at PT Rhenus
Logistics Indonesia. The research employed a quantitative method by distributing
questionnaires to 105 employees of PT Rhenus Logistics Indonesia using the
Google Form platform. The independent variables consist of career development
(X1), non-physical work environment (X2), and teamwork (X3), while the dependent
variable is employee performance (Y). Data analysis was carried out using multiple
linear regression techniques with .the assistance of the Statistical Product and
Service Solution (SPSS) version 26. The results indicate that all three independent
variables have a positivé and significant effect, both partially and simultaneously,
on employee performance.

Keywords: Career Development, Non-Physical Work Environment, Teamwork,
Employee Performance.
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