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ABSTRAK

PENGARUH WORK-LIFE BALANCE, BEBAN KERJA, MOTIVASI
INTRINSIK DAN BUDAYA PERUSAHAAN TERHADAP KINERJA
KARYAWAN DI PT. KOKOH INTI AREBAMA TBK
DI JAKARTA

Oleh :

Dwi Arinal Manasika

NPM : 223402446443

Tugas Akhir, dibawah bimbingan Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

Penelitian ini bertujuan untuk mengkaji secara mendalam pengaruh Work-Life
Balance, Beban Kerja, Motivasi Intrinsik, serta Budaya Perusahaan terhadap
Kinerja Karyawan pada PT. Kokoh Inti Arebama Tbk. Data yang digunakan dalam
penelitian ini merupakan data primer yang diperoleh melalui penyebaran kuesioner
kepada 109 karyawan PT. Kokoh Inti Arebama Tbk dengan memanfaatkan
platform Google Forms. Analisis data dilakukan menggunakan metode analisis
inferensial melalui regresi linear berganda dengan menggunakan perangkat lunak
Statistical Product and Service Solution (SPSS) versi 26. Temuan penelitian
menunjukkan bahwa Work-Life Balance memiliki pengaruh positif dan signifikan
terhadap Kinerja Karyawan. Sebaliknya, Beban Kerja terbukti berpengaruh negatif
dan signifikan terhadap Kinerja Karyawan. Sementara itu, Motivasi Intrinsik
memberikan pengaruh positif dan signifikan terhadap Kinerja Karyawan, demikian
pula Budaya Perusahaan yang juga menunjukkan pengaruh positif dan signifikan
terhadap Kinerja Karyawan.

Kata Kunci : Work-Life Balance, Beban Kerja, Motivasi Intrinsik, Budaya

Perusahaan dan Kinerja Karyawan.
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ABSTRACT

THE EFFECT OF WORK-LIFE BALANCE, WORKLOAD, INTRINSIC
MOTIVATION AND CORPORATE CULTURE ON EMPLOYEE
PERFORMANCE AT PT. KOKOH INTI AREBAMA TBK
IN JAKARTA

By:

Dwi Arinal Manasika

NPM: 223402446443

Thesis, under the guidance of Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

This study aims to examine in depth the influence of work-life balance, workload,
intrinsic motivation, and corporate culture on employee performance at PT. Kokoh
Inti Arebama Tbk. The data used in this study is primary data obtained through the
distribution of questionnaires to 109 employees of PT. Kokoh Inti Arebama Tbk
using the Google Forms platform. Data analysis was conducted using inferential
analysis methods through multiple linear regression using the Statistical Product
and Service Solution (SPSS) software version 26. The research findings indicate
that work-life balance has a positive and significant effect on employee
performance. Conversely, workload has a negative and significant effect on
employee performance. | Meanwhile, 'intrinsic motivation has a positive and
significant effect on employee performance, as does corporate culture, which also
shows a positive and significant effect. on employee performance.

Keywords: Work-Life Balance, Workload, Intrinsic Motivation, Corporate Culture,

and Employee Performance.
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