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ABSTRAK

PENGARUH PELATIHAN KERJA, PENGEMBANGAN KARIR, DAN
KOMPENSASI FINANSIAL TERHADAP PRODUKTIVITAS
KERJA KARYAWAN DIVISI PRODUKSI
PT. TEMPO SCAN PACIFIC
CIKARANG

Oleh:

Diaz Pramudito
NPM :
213402516233

Skripsi, di bawah bimbingan Dr. Lisa Sarinah, S.E., M.Si.M.

Penelitian ini bertujuan untuk ‘menganalisis Pengaruh Pelatihan
Kerja,Pengembangan Karir,Kompensasi Finansial terhadap Produktivitas
Kerja Karyawan Divisi ‘Produksi PT.Tempo Scan Pacific Cikarang.
Metode penelitian yang digunakan adalah kuantitatif dengan pendekatan
survei. Data dikumpulkan melalui kuesioner yang disebarkan kepada
karyawan Pt.Tempo Scan Pacific Divisi Produksi, kemudian dianalisis
menggunakan teknik analisis regresi linear berganda dengan bantuan
program SPSS versi 25. Hasil penelitian yang diperoleh bahwa Pelatihan
Kerja berpengaruh secara positif dan signifikan terhadap Produktivitas
Kerja Karyawan, Pengembangan Karir berpengaruh secara positif dan
signifikan terhadap Produktivitas Kerja Karyawan, dan Kompensasi
Finansial berpengaruh = secara Positif dan — Signifikan Terhadap
Produktivitas Kerja Karyawan.

Kata Kunci : Pelatihan Kerja, Pengembangan Karir, Kompensasi

Finansial, dan Produktivitas Kerja Karyawan.



ABSTRACT

THE EFFECT OF JOB TRAINING, CAREER DEVELOPMENT, AND
FINANCIAL COMPENSATION ON EMPLOYEE PRODUCTIVITY
IN THE PRODUCTION DIVISION OF
PT. TEMPO SCAN PACIFIC
CIKARANG
By: Diaz Pramudito
NPM: 213402516348

Thesis, under the guidance of Dr. Lisa Sarinah, S.E., M.Si.M.

This study aims to analyze the influence of Job Training, Career Development,
Financial Compensation on the Work Productivity of Employees in the
Production Division of PT. Tempo Scan Pacific Cikarang. The research method
used is quantitative with' a survey approach. Data were collected through
questionnaires distributed to employees of PT. Tempo Scan Pacific Production
Division, then analyzed using multiple linear regression analysis techniques with
the help of the SPSS version 25 program. The results of the study obtained that
Job Training has a positive and significant effect on Employee Work Productivity,
Career Development has a positive and significant /‘effect on Employee Work
Productivity, and Financial Compensation has a positive and significant effect on

Employee Work Productivity.

Keywords: Job Training, Career Development, Financial Compensation, and

Employee Work Productivity.
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