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ABSTRAK

PENGARUH WORK-LIFE BALANCE, PENGEMBANGAN KARIR DAN
KEPUASAN KERJA TERHADAP KINERJA PEGAWAI KEMENKO
MARVES RI
Oleh :
Sari Maharani
NPM : 223402436454
Karya akhir yang disusun dengan arahan Dr. Andi Pallawagau, S.E., M.Si.

Penelitian ini bertujuan untuk mengukur pengaruh Work—Life Balance,
Pengembangan Karir, dan Kepuasan Kerja terhadap Kinerja Pegawai pada
Kemenko Marves RI. Pendekatan yang digunakan dalam studi ini adalah
kuantitatif dengan metode deskriptif dan inferensial. Teknik pengumpulan data
dilakukan melalui penyebaran kuesioner kepada 109 responden. Data yang
diperoleh dianalisis menggunakan uji validitas dan' reliabilitas instrumen, uji
asumsi klasik, uji kelayakan model.dengan ANOVA, analisis regresi linear ganda,

serta uji t untuk pengujian hipotesis.

Hasil penelitian “menunjukkan bahwa _variabel Kepuasan Kerja
berpengaruh secara positif dan signifikan terhadap Kinerja Pegawai, sedangkan
variabel Work—Life Balance dan Pengembangan Karir meskipun menunjukkan
arah hubungan positif, namun tidak berpengaruh signifikan. Temuan ini
mengindikasikan bahwa Kepuasan Kerja merupakan faktor dominan dalam
peningkatan  performa pegawai, sementara Work-Life Balance dan
Pengembangan Karir belum memberikan kontribusi yang nyata secara langsung

terhadap kinerja dalam konteks organisasi yang diteliti.

Kata Kunci: Kinerja Pegawai, Keseimbangan Kerja—Kehidupan, Pengembangan

Karir, Kepuasan Kerja.
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ABSTRACT

THE INFLUENCE OF WORK-LIFE BALANCE, CAREER DEVELOPMENT,
AND JOB SATISFACTION ON EMPLOYEE PERFORMANCE AT THE
COORDINATING MINISTRY FOR MARITIME AFFAIRS AND
INVESTMENT OF THE REPUBLIC OF INDONESIABY :

Sari Maharani

NPM : 223402436454

This final project was prepared under the guidance of Dr. Andi Pallawagau, S.E.,
M.Si.

This study aims to measure the influence of Work—Life Balance, Career
Development, and Job. Satisfaction on Employee Performance at the Coordinating
Ministry for Maritime Affairs and Investment of the Republic of Indonesia. The
approach used in this research is quantitative, employing both descriptive and
inferential methods. Data were collected through the distribution of
questionnaires to 109 /respondents. The collected data were analyzed using
instrument validity and reliability - tests, classical assumption tests, model
feasibility tests through ANOVA; multiple linear regression analysis, and t-tests
for hypothesis testing.

The results of the study-indicate that Job Satisfaction has a positive and
significant influence on Employee Performance, whereas Work—Life Balance and
Career Development, although showing a positive direction, do not have a
significant effect. These findings suggest that Job Satisfaction is the dominant
factor in improving employee performance, while Work—Life Balance and Career
Development have not shown a direct and meaningful contribution to

performance within the organizational context under study.

Keywords: Employee Performance, Work—Life Balance, Career Development, Job

Satisfaction Level
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