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ABSTRAK
PENGARUH DISIPLIN KERJA, LINGKUNGAN KERJA FISIK DAN
BUDAYA ORGANISASI TERHADAP KINERJA KARYAWAN PT LUNARIA
ANNUA TEKNOLOGI JAKARTA, INDONESIA

Oleh,
Muhammad Rafly Haswan
213402516380
Tugas akhir dibimbingan Muhammad Ramli, S.E., M.Si

Tujuan penelitian ini untuk melihat bagaimana disiplin kerja, lingkungan kerja
fisik, dan budaya organisasi mempengaruhi Kkinerja karyawan PT Lunaria Annua
Teknologi Jakarta, Indonesia. Metode studi ini menggunakan analisis deskriptif dan
inferensial. Mencakup uji instrumen penelitian, uji asumsi Klasik, analisis regresi linear
berganda, uji kelayakan model (uji F), dan uji hipotesis (uji t). Penelitian ini melibatkan
102 responden yang merupakan karyawan PT Lunaria Annua Teknologi, Jakarta,
dengan teknik pengambilan sampel non-probability sampling. Hasil yang diperoleh
dari analisis regresi linear berganda menunjukkan bahwa Disiplin Kerja, Lingkungan
Kerja Fisik, dan Budaya Organisasi memiliki pengaruh positif terhadap kinerja
karyawan.

Kata Kunci: Disiplin Kerja, 'Lingkungan Kerja Fisik, Budaya Organisasi, Kinerja
Karyawan.

vi



ABSTRACT

THE IMPACT OF WORK DISCIPLINE, PHYSICAL WORK ENVIRONMENT,
ORGANIZATIONAL CULTURE ON THE PERFORMANCE OF EMPLOYEES
PT LUNARIA ANNUA TEKNOLOGI JAKARTA, INDONESIA.

By:

Muhammad Rafly Haswan

213402516380

The final project was supervised by Muhammad Ramli, SE., M.Si.

This study seeks to examine the Impact of Work Discipline, Physical Work
Environment and Organizational Culture on the Performance of Employees at PT
Lunaria Annua Teknologi Indonesia, Jakarta. The technique employed in this study
is descriptive and inferential analysis, which includes research instrument testing,
classical assumption testing. study of multiple linear regression, and viability of the
model testing (F test) and testing hypotheses (t test). This research involved 102
respondents who were employees of PT Lunaria Annua Teknologi Indonesia Jakarta,
with a non-probability sampling technique. The outcomes of the analysis of multiple
linear regression indicate that Discipline Work, Physical Work Environment and

Organizational Culture have a favorable impact on the performance of employees.

Keywords: Work Discipline, Physical Work Environment, Organizational Culture,

Performance of Employees
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