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ABSTRAK 

PENGARUH BUDAYA ORGANISASI, DISIPLIN KERJA, DAN 

MOTIVASI KERJA TERHADAP KINERJA KARYAWAN DI PERUM 

BULOG KANTOR PUSAT JAKARTA 

 

Oleh,  

Muammar Rayhan 

213402516261  

Tugas akhir dibimbingan Dr. Sari Budiarti, S.E., M.Si. 

 Penelitian ini bertujuan untuk mengevaluasi pengaruh budaya organisasi, disiplin 

kerja dan morivasi kerja terhadap kinerja karyawan di Perum BULOG Kantor Pusat 

Jakarta. Metode yang digunakan dalam penelitian ini meliputi analisis deskriptif 

dan inferensial, yang terdiri dari Uji Validitas, Uji Realibitas, Uji R-Square, Uji F-

Square, serta uji hipotesis (uji t). Penelitian ini melibatkan 153 responden yang 

merupakan karyawan tetap Perum BULOG Kantor Pusat Jakarta, dengan teknik 

pengambilan sampel non-probability sampling dan quota sampling. Data dianalisis 

menggunakan perangkat lunak SmartPLS versi 4. Hasil Penelitian menunjukkan 

bahwa budaya organisasi, disiplin kerja dan motivasi kerja memberikan dampak 

positif terhadap kinerja karyawan. Secara keseluruhan, keempat variabel tersebut 

dapat menjelaskan 73,5% dari kinerja karyawan, sementara sisanya sebesar 26,5% 

dipengaruhi oleh faktor lain yang tidak diteliti dalam penelitian ini.  

  

Kata Kunci: Budaya Organisasi, Disiplin Kerja, Motivasi Kerja,                  

Kinerja Karyawan.    
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ABSTRACT  

IMPACT OF ORGANIZATIONAL CULTURE, WORK DICIPLINE, AND 

WORK MOTIVATION ON EMPLOYEE PERFOMANCE AT PERUM BULOG 

JAKARTA HEADQUARTERS. 

 

By:  

Muammar Rayhan 

213402516261  

The final project was supervised by Dr. Sari Budiarti, S.E., M.Si.  

 This study focuses on evaluating the influence of organizational culture, work 

discipline, and work motivation on employee performance at Perum BULOG 

Headquarters in Jakarta. The research employed both descriptive and inferential 

analyses, including validity tests, reliability tests, R-square tests, F-square tests, 

and hypothesis testing (t-tests). The study involved 153 respondents, all 

permanent employees of Perum BULOG Headquarters, using non-probability 

and quota sampling techniques. Data were analyzed using SmartPLS version 4 

software. The results indicate that organizational culture, work discipline, and 

work motivation have a positive impact on employee performance. Overall, these 

three variables account for 73.5% of the variance in employee performance, while 

the remaining 26.5% is influenced by other factors not examined in this study.  

  

  

Keywords: Impact of Organizational Culture, Work Discipline, Motivation, 

Employee Performance,  
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