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ABSTRAK 

 

PENGARUH PENGEMBANGAN KARIR DAN STRES KERJA 

TERHADAP KINERJA KARYAWAN MELALUI MOTIVASI KERJA 

PADA PT SURVEYOR INDONESIA JAKARTA  

 

Oleh:  

Meisya Putri Kusuma Aryadi  

213402516146 

 

Tugas Akhir, dibawah bimbingan Dr. Sari Budiarti, S.E., M.Si 

Penelitian ini mengeksplorasi dampak dari pengembangan karir dan stres kerja 

terhadap kinerja karyawan yang dimediasi oleh motivasi kerja. Penelitian ini 

menggunakan metode kuesioner dengan sampel sebanyak 150 partisipan. Analisis 

data dilakukan dengan menggunakan SEM-PLS melalui SmartPLS versi 4. Temuan 

penelitian ini menunjukkan bahwa pengembangan karir memiliki dampak positif 

secara langsung terhadap kinerja karyawan dan motivasi kerja, serta mengurangi 

stres kerja. Selain itu, motivasi kerja terbukti memediasi hubungan antara 

pengembangan karir, st[res kerja, dan kinerja karyawan, yang menunjukkan bahwa 

motivasi kerja memainkan peran penting dalam meningkatkan kinerja karyawan. 

 

Kata Kunci: Pengembangan Karir, Stres Kerja, Motivasi Kerja, dan Kinerja 

Karyawan   
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ABSTRACT 

 

THE INFLUENCE OF CAREER DEVELOPMENT AND WORK STRESS ON 

EMPLOYEE PERFORMANCE THROUGH WORK MOTIVATION AT PT 

SURVEYOR INDONESIA JAKARTA 

 

By: 

Meisya Putri Kusuma Aryadi  

213402516146  

 

Final Project, under the guidance of Dr. Sari Budiarti, S.E., M.Si 

This study explores the impact of career development and work stress on 

employee performance mediated by work motivation. This study used a 

questionnaire method with a sample of 150 participants. Data analysis was 

conducted using SEM-PLS through SmartPLS version 4. The findings of this study 

indicate that career development has a direct positive impact on employee 

performance and work motivation, as well as reducing work stress. In addition, 

work motivation is proven to mediate the relationship between career development, 

work stress, and employee performance, indicating that work motivation plays an 

important role in improving employee performance. 

 

Keywords: Career Development, Job Stress, Work Motivation, and Employee 

Performance   
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