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ABSTRAK

PENGARUH GAYA KEPEMIMPINAN TRANSFORMASIONAL,
DISIPLIN KERJA, BEBAN KERJA DAN PELATIHAN KERJA
TERHADAP KINERJA PEGAWAI DIRJEN PHI-JSK KEMENTERIAN
KETENAGAKERJAAN REPUBLIK INDONESIA

Penelitian ini bertujuan untuk mengkaji dampak gaya kepemimpinan
transformasional, disiplin kerja, beban kerja, dan pelatihan kerja terhadap kinerja
pegawai negeri sipil di Direktorat Jenderal Pembinaan Hubungan Industrial dan
Jaminan Sosial Tenaga Kerja di Kementerian Ketenagakerjaan Republik Indonesia.
Studi ini menggunakan metode analisis deskriptif dan inferensial dengan
memproses data melalui uji instrumen penelitian, uji asumsi klasik, uji kelayakan
model (uji F), analisis regresi linear berganda, serta uji hipotesis (uji t). Penelitian
ini melibatkan 109 responden yang merupakan pegawai dari Direktorat Jenderal
tersebut, di mana sampel diambil menggunakan teknik non-probability sampling.
Hasil dari analisis regresi linear berganda mengindikasikan bahwa gaya
kepemimpinan transformasional, disiplin kerja, beban kerja, dan pelatihan kerja
memberikan dampak positif terhadap kinerja pegawai. Secara keseluruhan, variabel
gaya kepemimpinan transformasional, disiplin kerja, beban kerja, dan pelatihan
kerja menjelaskan 61,1% dari kinerja pegawai, sementara 38,9% dipengaruhi oleh
faktor lain yang tidak dianalisis dalam penelitian ini.

Kata Kunci: Gaya Kepemimpinan Tranformasional, Disiplin Kerja, Beban
Kerja dan Pelatihan Kerja, Kinerja Pegawai



ABSTRACT
THE EFFECT OF TRANSFORMATIONAL LEADERSHIP STYLE,
WORK DISCIPLINE, WORK LOAD AND JOB TRAINING ON CIVIL
SERVANTS' PERFORMANCE IN THE DIRECTORATE GENERAL OF
INDUSTRIAL RELATIONS AND LABOR SOCIAL SECURITY
MINISTRY OF MANPOWER OF THE REPUBLIC OF INDONESIA

The research aims to analyze the impact of transformational
leadership style, work discipline, workload, and work training on the
performance of civil servants at the Directorate General of Industrial
Relations and Labor Social Security Development, Ministry of Manpower of
the Republic of Indonesia. The study utilizes descriptive and inferential
analysis methods, processing data through research instrument tests,
classical assumption tests, model feasibility tests (F tests), multiple linear
regression analysis, and hypothesis testing (t-tests). The research involves
109 respondents who are employees of the Directorate General, with samples
taken using non-probability sampling techniques.” The results of multiple
linear regression analysis indicate that transformational leadership style,
work discipline, workload, and work training have a positive impact on
employee performance. Overall, the variables of transformational leadership
style, work discipline, /workload, and work training explain 61.1% of
employee performance, while the remaining 38.9% is influenced by other
factors not analyzed in this study.

Keywords: Transformational Leadership Style, Work Discipline, Workload and
Job Training, Employee Performance
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