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Lembar Hasil SPSS 

 

Statistics 

 Usia jeniskelamin kinerjaperawat stresskerja 

N Valid 80 80 80 80 

Missing 0 0 0 0 

Minimum 1    

Maximum 3    

Percentiles 25 1,00    

50 2,00    

75 2,00    

 

Frequency Table 

Usia 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 20 - 35 33 41,3 41,3 41,3 

36 - 45 34 42,5 42,5 83,8 

> 45 13 16,2 16,2 100,0 

Total 80 100,0 100,0  
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Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Perempuan 61 76,2 76,2 76,2 

Laki - Laki 19 23,8 23,8 100,0 

Total 80 100,0 100,0  

 

 

 

 

 

 

 

Kinerja Perawat 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang 26 32.5 32.5 32.5 

Cukup 6 7.5 7.5 40.0 

Baik 48 60.0 60.0 100.0 

Total 80 100.0 100.0  

Stress Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Normal 22 27.5 27.5 27.5 

Stres Sedang 49 61.3 61.3 88.8 

Stress Berat 9 11.3 11.3 100.0 

Total 80 100.0 100.0  
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Crosstabs 

Case Processing Summary 

 

Cases 

Valid Missing Total 

N Percent N Percent N Percent 

stresskerja * 

kinerjaperawat 

80 100.0% 0 0.0% 80 100.0% 

 

stresskerja * kinerjaperawat Crosstabulation 

 

Kinerja Perawat 

Total Kurang Cukup Baik 

Stress kerja Normal Count 1 3 18 22 

Expected Count 7.2 1.7 13.2 22.0 

% within 

stresskerja 

4.5% 13.6% 81.8% 100.0% 

% within 

kinerjaperawat 

3.8% 50.0% 37.5% 27.5% 

Stres Sedang Count 16 3 30 49 

Expected Count 15.9 3.7 29.4 49.0 

% within 

stresskerja 

32.7% 6.1% 61.2% 100.0% 

% within 

kinerjaperawat 

61.5% 50.0% 62.5% 61.3% 

Stres Berat Count 9 0 0 9 

Expected Count 2.9 .7 5.4 9.0 
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% within 

stresskerja 

100.0% 0.0% 0.0% 100.0% 

% within 

kinerjaperawat 

34.6% 0.0% 0.0% 11.3% 

Total Count 26 6 48 80 

Expected Count 26.0 6.0 48.0 80.0 

% within 

stresskerja 

32.5% 7.5% 60.0% 100.0% 

% within 

kinerjaperawat 

100.0% 100.0% 100.0% 100.0% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chi-Square Tests 

 Value Df 

Asymptotic 

Significance 

(2-sided) 

Pearson Chi-

Square 

26.969a 4 .000 

Likelihood Ratio 31.194 4 .000 

N of Valid Cases 80   

a. 4 cells (44,4%) have expected count less 

than 5. The minimum expected count is ,68. 
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Symmetric Measuresc 

 Value 

Approximate 

Significance 

Nominal by Nominal Contingency Coefficient .502 .000 

N of Valid Cases 80  

c. Correlation statistics are available for numeric data only. 

 

Risk Estimate 

 Value 

Odds Ratio for 

stresskerja (1 / 2) 

a 

a. Risk Estimate statistics 

cannot be computed. They are 

only computed for a 2*2 table 

without empty cells. 
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