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ABSTRAK

PENGARUH BEBAN KERJA, KOMPENSASI FINANSIAL, DAN
DISIPLIN KERJA TERHADAP KINERJA KARYAWAN
KOPERASI SWADHARMA JAKARTA

Oleh:

Windy Lestari

213402516006

Tugas Akhir, dididik oleh Dr. Ir. Farida, M.M.

Pengkajian ini dilaksanakan guna menganalisis pengaruh Beban Kerja,
Kompensasi Finansial, dan Disiplin Kerja terhadap Kinerja Karyawan Koperasi
Swadharma Jakarta. Sampel pada pengkajian ini adalah karyawan Koperasi
Swadharma Jakarta dengan total 80 responden menggunakan sampel jenuh.
Pengumpulan data pengkajian didapat dari data primer melalui penyebaran angket
kepada 80 responden. Pengkajian ini menggunakan teknik analisis deskriptif,
analisis inferensial, uji instrumen, uji asumsi klasik, uji kelayakan model, analisis
regresi liniear berganda, uji hipotesis t. Analisis data memakai perangkat lunak
SPSS 25.

Didapati bahwasanya hasil yang diperoleh dari pengkajian ini ialah beban
kerja berdampak positif signifikan terhadap kinerja karyawan, kompensasi
finansial berdampak positif signifikan terhadap kinerja karyawan, disiplin kerja
berdampak positif signifikan terhadap kinerja karyawan.

Kata kunci: beban kerja, kompensasi finansial, disiplin kerja, kinerja karyawan



ABSTRACT

THE INFLUENCE OF WORKLOAD, FINANCIAL COMPENSATION, AND
WORK DISCIPLINE ON EMPLOYEE PERFORMANCE
JAKARTA SWADHARMA COOPERATIVE

By:

Windy Lestari

213402516006

Final Project, taught by Dr. Ir. Farida, M.M.

This study was conducted to analyze the effect of Workload, Financial
Compensation, and Work Discipline on the Performance of Employees of the
Swadharma Jakarta Cooperative. The sample in this study was employees of the
Swadharma Jakarta Cooperative with a total of 80 respondents using saturated
samples. The collection of study data was obtained from primary data through the
distribution of questionnaires to 80 respondents. This study uses descriptive
analysis techniques, inferential analysis, instrument testing, classical assumption
testing, model feasibility testing, multiple linear regression analysis, t-hypothesis
testing. Data analysis uses SPSS 235 software.

1t was found that the results obtained from this study were that workload had a
significant positive impact on employee performance, financial compensation had
a significant positive impact on employee performance, work discipline had a
significant positive impact on employee performance.

Keywords: workload, financial compensation, work discipline, employee
performance
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