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ABSTRAK

PENGARUH KOMPETENSI, ETOS KERJA DAN DISIPLIN KERJA
TERHADAP KINERJA PEGAWAI DI KANTOR WILAYAH
DIREKTORAT JENDERAL KEKAYAAN NEGARA JAKARTA

Oleh: Siti Nur Sukmawati
NPM: 213402516283

Tugas akhir, dibawah bimbingan Prof. Dr. Irma Setyawati Suryamartono, S.E.,
M.M.

Penelitian ini bertujuan untuk mengetahui pengaruh kompetensi, etos kerja
dan disiplin kerja terhadap kinerja pegawai di Kantor Wilayah Direktorat Jenderal
Kekayaan Negara Jakarta. Penelitian ini menggunakan teknik sampling Taro
Yamane dengan jumlah populasi sebanyak 106 orang. Data yang digunakan dalam
penelitian ini merupakan data primer yang diperoleh melalui penyebaran kuesioner
kepada 106 responden. Analisis data dilakukan dengan metode regresi linear
berganda dan diolah menggunakan perangkat lunak Statistical Product and Service
Solutions (SPSS) versi 26.0.

Berdasarkan hasil penelitian _secara parsial ditemukan bahwa kompetensi
berpengaruh positif dan signifikan terhadap kinerja pegawai, etos kerja
berpengaruh positif dan signifikan terhadap kinerja pegawai, disiplin kerja
berpengaruh positif dan signifikan terhadap kinerja pegawai.

Kata kunci: Kompetensi, Etos Kerja, Disiplin Kerja, dan Kinerja Pegawai



ABSTRACT

THE EFFECT OF COMPETENCY, WORK ETHIC AND WORK
DISCIPLINE ON EMPLOYEE PERFORMANCE AT THE REGIONAL
OFFICE OF THE DIRECTORATE GENERAL OF STATE ASSETS,
JAKARTA

By: Siti Nur Sukmawati
NPM: 213402516283

The final assignment will be under the guidance of Prof. Dr. Irma Setyawati

Suryamartono, S.E., M.M.

This study aims to determine the effect of competence, work ethic, and work
discipline on employee performance at the Regional Office of the Directorate
General of State Assets, Jakarta. This study uses the Taro Yamane sampling
technique with a population of 106 people. The data used in this study are primary
data obtained through the distribution of questionnaires to 106 respondents. Data
analysis was done using the multiple linear regression method and processed using
Statistical Product and Service Solutions (SPSS) software version 26.0.

Based on the results of the study, it was partially found that competence has
a positive and significant effect on employee performance, work ethic has a positive
and significant effect on employee performance, and work discipline has a positive
and significant effect on employee performance.

Keywords: Competence, \Work Ethic, Work Discipline, and Employee Performance
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