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ABSTRAK

PENGARUH MOTIVASI INTRINSIK, LINGKUNGAN KERJA NON
FISIK, DAN KOMPETENSI TERHADAP KINERJA KARYAWAN
PT. YELLOWFIT GROUP INDONESIA

Oleh :

Leoni Vitria Hartanti

213402516272

Tugas Akhir dibawah bimbingan Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh Motivasi
Intrinsik, Lingkungan Kerja Non Fisik, dan Kompetensi terhadap Kinerja
Karyawan PT. Yellowfit Group Indonesia. Penelitian ini menggunakan metode
analisis deskriptif dan inferensial. Analisis data penelitian ini melibatkan berbagai
prosedur pengujian yaitu uji Intrumen, uji asumsi klasik, analisis regresi linier
berganda dan pengujian hipotesis. Adapun pengumpulan data dilakukan melalui
kuesioner yang disebarkan kepada karyawan PT. Yellowfit Group Indonesia. Hasil
penelitian pengujian hipotesis menunjukkan Motivasi Intrinsik (X1) nilai t hitung > t
rabel Yakni sebesar 4,148 >1,982. Demikian pula Lingkungan Kerja Non Fisik (X2)
menunjukan nilai t niwng > tabel Yakni sebesar 2,584 > 1,982. Terakhir Kompetensi
(X3) menunjukan nilai t niwng > t t@wes yYakni sebesar 3,080 > 1,982. Hal ini dapat
disimpulkan bahwa Motivasi Intrinsik, Lingkungan Kerja Non Fisik dan
Kompetensi secara signifikan berpengaruh positif terhadap Kinerja Karyawan PT.
Yellowfit Group Indonesia.

Kata Kunci: Kinerja Karyawan, Motivasi Intrinsik, Lingkungan Kerja Non Fisik,
Kompetensi



ABSTRACT

THE EFFECT OF INTRINSIC MOTIVATION, NON-PHYSICAL WORK
ENVIRONMENT, AND COMPETENCE ON EMPLOYEE
PERFORMANCE PT. YELLOWFIT GROUP INDONESIA

By:

Leoni Vitria Hartanti

213402516272

Final Project under the guidance of Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

This study aims to determine and analyze the influence of Intrinsic Motivation,
Non-Physical Work Environment, and Competence on Employee Performance of
PT. Yellowfit Group Indonesia. This study uses descriptive and inferential analysis
methods. Data analysis of this study involves various testing procedures, namely
Instrument testing, classical assumption testing, multiple linear regression analysis
and hypothesis testing. Data collection was carried out through questionnaires
distributed to employees of PT. Yellowfit Group Indonesia. The results of the
hypothesis testing study showed that Intrinsic Motivation (X1) t-count Value> t tabie,
which is 4.148> 1.982. Likewise, Non-Physical \WWork Environment (X2) shows a
t-count Value> t wable, Which is 2.584> 1.982. Finally, Competence (X3) shows a t-count
value> t anie, Which is 3.080> 1.982. It can be concluded that Intrinsic Motivation,
Non-Physical Work Environment and Competence have a significant positive effect
on Employee Performance of PT. Yellowfit Group Indonesia.

Keywords: Employee Performance, Intrinsic-Motivation, Non-Physical Work
Environment, Competence
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