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ABSTRAK 

 

PENGARUH DISIPLIN KE.RJ .A, MOTIVASI KElRJAl, DAlN PELATIHAN 

KlERlJA TERlHlADiAP KINElRJlA PEGAWA i I DI.RElK.TOlR.AT JENlDERlAL 

BIlNlA PEMERiINTAHAN DESA KEMENT iERIAN DAlLAlM NElGERlI 

RElPUBLlIK IlNDONlESIA 

 

Oleh : Shelli Anzani 

NPM  : 213402516227 

T lulga ls Aklhlir, diblawah bimbingan Dr. Achmad Cik, S. E., M.M 

Tujuian riiset ilnli ya iit.u g.uniia me i.ngen.ali pe iinlgiar.uh Dis.iiplin K.ielri.ja, Mloitilv.as.i 

Ker.ja, dia in Pela .tihan Kerj .a ter.ha idap Kli.nielr.ja P.egla .iwai.i di da .erah Dli.reikl.to.rat 

Jenl.del.r.al B.i.nia Peim.eiri..nltah.aln D.els.a Ke lm.e.n.te lr.ian Da .lla.m Niege.ri R.eplu.bll.ik 

In.doln.e.sli.a.. Plopu llalsi pe ln.eliltialn ini me lnggul.naklan te lknilk sa lmplling T .alro Y laml.anle 

yla.nlg m.alnla plolp.ulalsi yalng dialmblil berj lum.lalh 110 orlanlg relspolnde ln. Pelnelli.tilan ini 

me lngglu.nlakl.an da lta prli.mler de ln.ga ln m.eltolde penlgu.mplulla.n selrtla me ll.aluli kule.siolner 

yang dis. leba lrkaln ke lp.alda 110 orlanlg res l.polndeln. Te lknilk anlalil.sis re l.grles li li ln.ealr 

be lrglan.dla dan me ln.gglun.alkan prolg.ralm Sta ltis.tilc.a ll P.roldul.ct and S.erlvic le So.luti ion 

(SPSS) ve lrsli 27.0.1. 

Hla.slill ril.selt se.calral parls.ilall me .nam .pil.kan ji .ka dilsi.pllin kelr.jla berlp.enlgarlulh 

pol.sit lif serl.tla sig.n.ifikian t ielrh.adl.ap klin. .erlja pe l.giawl.ai, pen.g.aruh motiv .asi ker ija 

berpreng.aruh pos.itif sert .a sig.n i ifik.an ter.hadap ki .nerja peg.awai, serta pe.l i atih.an 

kerja berp.e i ng.aruh po i s.itif serta sign . i ifik.an te .rhad i ap ki i ne .rja pe i .gawai. 

 

 

 

 

Kata kunci : Pengaruh Disiplin Kerja, Motivasi K  i erja, Pe i  lat i ihan Kerja Dan 

Kinerja Pegawai 
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ABSTRACT 

 

TiHiE EiFFiEiCT OiF W iOiRiK DISCIPLINE, WiOiR iK MOTIVATION, AiN iD 

WiOiR iK TRAINING ON EMP .L.O .YE.E PERFOR.MANCE OF THE 

DIRECTORATE GENERAL OF VILLAGE GOVERNMENT 

DEVELOPMENT, MINISTRY OF HOME AFFAIRS OF THE REPUBLIC 

OF INDONESIA 

 

By : Shelli Anzani 

NPM  : 213402516227 

Final Project, under guidance Dr. Achmad Cik, S. E., M.M 

Tihie piu irp io.se of t .his rese .arc .h is to ide .nt.ify the i .nfluen.ce of Work Discipline, 

Work Motiv .ation, and Job Trai .ning on E .m.pl.oy.ee Perf .ormance in t .he Directo.rate 

Genle. lrall oif Village Gov .er.nment Development, M linilstlry of Home Affairs of t lhle 

Re lp.ulbllic of Inldo.nelsila. T lhe polpu llaltilon of t lhlis st ludly ulseld the Ta .ro Y.amane 

salmpllilng tec lhnliqlu le, whlerle the popul iation talkeln wlals 110 respondents. Th lils s ltuldly 

ulsels pr lim. larly dal.tla wiltlh a collection me lthlold and thlroluglh que lstlionlnlailres dilst . 

lri lbul.tled to 110 reslp .lonl .dlenlts. The mlulltilple linear re lgrelssilon analysis technique and 

uses the Stlatils.tilcal Prlo. lduct and Se lrvlice Sollu. ltilon (SPSS) program ve lrslion 27.0.1. 

The partial rese .arch relsul.lts shl.o lw th lalt .wlorlk disciple .ine hlas a p.ols. litlive and 

si lg.nlifilcant eff le.ct on e lm.pl.oylee pler.forml.ancle, the i .nflue .nce of work mloti .vlatli.on h.as 

a pol.siltive and s.i lgnific l.ant ef . lfelct on e . lmplloye le per.for.mance, an.d job train .ing has 

a positive and signif .icant effect on employee performance. 

 

 

Keywords: Influence of Work Disc iipline, Work Motivation, Work Training and 

Employee Performance 
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