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ABSTRAK
PENGARUH LINGKUNGAN KERJA, PENGEMBANGAN KARIR, DAN
DISIPLIN KERJA TERHADAP PRODUKTIVITAS KERJA PEGAWAI
KANTOR WILAYAH DIREKTORAT JENDERAL
KEKAYAAN NEGARA DKI JAKARTA
Oleh:
Shabila Amanda
NPM: 213402516370
Tugas akhir ini dibawah bimbingan Dr. Lisa Sarinah, S.E., M.Si.M.

Tujuan dari penelitian yaitu untuk menguji pengaruh Lingkungan Kerja,
Pengembangan Karir, Disiplin Kerja terhadap Produktivitas Kerja pegawai di
Kantor Wilayah Direktorat Jenderal Kekayaan Negara DKI Jakarta. Metode yang
digunakan pada penelitian ini melibatkan analisis deskriptif dan inferensial. Proses
analisis data mencakup uji instrumen, uji asumsi klasik; regresi linier berganda, uji
kelayakan model, serta pengujian hipotesis dengan uji t. Responden dalam
penelitian ini yaitu 112 pegawai Kantor Wilayah Direktorat Jenderal Kekayaan
Negara DKI Jakarta, dengan pengambilan data dilaksanakan melalui penyebaran
kuesioner. Hasil analisis regresi dalam penelitian ini melihatkan adanya pengaruh
positif serta signifikan dari variabel Lingkungan Kerja (X1), Pengembangan Karir
(X2), dan Disiplin Kerja (X3) pada Produktivitas Kerja (Y). Hasil uji kelayakan
model bernilai signifikan diperoleh dalam tabel ANOVA, dapat diartikan bahwa
model penelitian ini layak dipergunakan. Hasil kesimpulan pada hipotesis uji t
didapat nilai signifikan variabel Lingkungan Kerja 0,016, Pengembangan Karir
0,009, dan Disiplin Kerja 0,000. Kesimpulannya ketiga variabel independen
berpengaruh signifikan terhadap variabel dependen.

Kata Kunci: Lingkungan Kerja, Pengembangan Karir, Disiplin Kerja dan

Produktivitas Kerja



ABSTRACT
THE EFFECT OF WORK ENVIRONMENT, CAREER DEVELOPMENT,
AND WORK DISCIPLINE ON WORK PRODUCTIVITY OF EMPLOYEES
OF THE REGIONAL OFFICE OF THE DIRECTORATE GENERAL OF
STATE ASSETS, DKI JAKARTA
By:
Shabila Amanda
NPM: 213402516370
This final assignment is being guided by of Dr. Lisa Sarinah, S.E., M.Si.M.

This study's objective was to examine this influence of Work Environment,
Career Development, Work Discipline on Work Productivity of employees at the
Regional Office of the Directorate General of State Assets of DKI Jakarta. This
method used involves descriptive and inferential analysis. The data analysis process
includes classical assumption testing, instrument testing, multiple linear regression,
model feasibility testing, hypothesis testing with the t-test. Respondents in this study
were 112 employees of the Regional Office of the Directorate General of State
Assets of DKI Jakarta, with Questionnaires were sent as part of the data gathering
process. The study's regression analysis results show that the variables Work
Environment (X1) have a substantial and beneficial impact, Career Development
(X2), Work Discipline (X3) on Work Productivity (Y). The model in this study is
deemed practical to apply based on the model feasibility test findings, which show
significant values in the ANOVA table. The results of the conclusion on the
hypothesis with the t-test obtained -a significant value on the Work Environment
variable of 0.016, Career Development of 0.009, and Work Discipline of 0.000. Thus,
it may be said that the dependent variable is significantly impacted by the three

independent factors.

Keywords: Work Environment, Career Development, Work Discipline and Work

Productivity.
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