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ABSTRAK 

 

PENGARUH ORGANIZATIONAL CITIZENSHIP BEHAVIOR (OCB), 

KOMPENSASI FINANSIAL, GAYA KEPEMIMPINAN 

TRANSFORMASIONAL, DAN KOMUNIKASI TERHADAP KINERJA 

PEGAWAI SEKRETARIAT JENDERAL KOMISI YUDISIAL REPUBLIK 

INDONESIA 

 

Oleh: 

Farah Nur Fauziyah 

NPM: 213402516286 

Tugas Akhir dibawah pengawasan dan bimbingan Prof. Dr. Suryono Efendi, S.E., 

M.B.A., M.M. 

 

Tujuan dari penelitian ini untuk mengetahui dan menganalisis pengaruh 

Organizational Citizenship Behavior (OCB), Kompensasi Finansial, Gaya 

Kepemimpinan Transformasional, dan Komunikasi terhadap Kinerja Pegawai 

Sekretariat Jenderal Komisi Yudisial Republik Indonesia. Penelitian ini 

menggunakan metode pengumpulan data primer melalui penyebaran kuesioner 

kepada 135 responden. Analisis data dilakukan dengan menggunakan regresi linier 

berganda untuk mengukur pengaruh variabel bebas terhadap variabel terikat. Proses 

analisis dilakukan dengan bantuan program Statistical Package for the Social 

Sciences (SPSS) versi 26.0. Hasil penelitian menunjukkan bahwa Organizational 

Citizenship Behavior (OCB), Kompensasi Finansial, Gaya Kepemimpinan 

Transformasional, dan Komunikasi berpengaruh positif dan signifikan terhadap 

Kinerja Pegawai Sekretariat Jenderal Komisi Yudisial Republik Indonesia. Hasil ini 

diharapkan dapat menjaga stabilitas faktor-faktor untuk meningkatkan kinerja 

pegawai serta memberikan dampak positif bagi instansi. 

 

Kata Kunci: Organizational Citizenship Behavior (OCB), Kompensasi Finansial, 

Gaya Kepemimpinan Transformasional, Komunikasi, dan Kinerja Pegawai 

 

 

  



ABSTRACT 

 

THE INFLUENCE OF ORGANIZATIONAL CITIZENSHIP BEHAVIOR 

(OCB), FINANCIAL COMPENSATION, TRANSFORMATIONAL 

LEADERSHIP STYLE, AND COMMUNICATION ON THE PERFORMANCE 

OF EMPLOYEES AT THE SECRETARIAT GENERAL OF THE JUDICIAL 

COMMISSION OF THE REPUBLIC OF INDONESIA 

 

By: 

Farah Nur Fauziyah 

NPM: 213402516286 

Final Project under the supervision and guidance of Prof. Dr. Suryono Efendi, S.E., 

M.B.A., M.M. 

 

The purpose of this study was to determine and analyze the effect of 

Organizational Citizenship Behavior (OCB), Financial Compensation, 

Transformational Leadership Style, and Communication on Employee Performance 

of the Secretariat General of the Judicial Commission of the Republic of Indonesia. 

This study uses primary data collection methods through distributing 

questionnaires to 135 respondents. Data analysis was performed using multiple 

linear regression to measure the effect of independent variables on the dependent 

variable. The analysis process was carried out with the help of the Statistical 

Package for the Social Sciences (SPSS) version 26.0 program. The results showed 

that Organizational Citizenship Behavior (OCB), Financial Compensation, 

Transformational Leadership Style, and Commlunication have a positive and 

significant effect on Employee Performance of the Secretariat General of the 

Judicial Commission of the Republic of Indonesia. These results are expected to 

maintain the stability of factors to improve employee performance and have a 

positive impact on the agency. 

 

Keywords: Organizationall Citizenship Behavior (OCB), Financial Compensation, 

Tlransformational Leadership Style, Communication, and E lmployee Performance 
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