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ABSTRAK

PENGARUH MOTIVASI, DISIPLIN KERJA, DAN REWARD TERHADAP KINERJA
PEGAWAI PADA DIREKTORAT JENDRAL BINA PEMERINTAHAN DESA
KEMENTERIAN DALAM NEGERI REPUBLIK INDONESIA

Oleh : Lusiana Usmawati

NPM : 213402516186

Tugas Akhir dibawah bimbingan Dr. Ir. Farida,M.M.

Penelitian diselenggarakan dengan tujuan menguji serta menganalisis pengaruhnya
Motivasi, Disiplin Kerja, dan Reward Terhadap Kinerja Pegawai di Direktorat Jenderal Bina
Pemerintahan Desa Kementerian Dalam Negeri. Penelitian ini mempergunakan pendekatan
kuantitatif melalui pengumpulan data yang dilaksanakan dengan penyebaran kuesioner
terhadap responden, yaitu pegawai tetap Direktorat Jenderal Bina Pemerintahan Desa
Kementerian Dalam Negeri. Responden yang diterapkan berjumlah 150 responden dengan
menggunakan software SPSS 25. Pada analisis data yang dilaksanakan mempergunakan
analisis regresi linear berganda untuk melakukan pengujian terkait hubungan antara motivasi,
disiplin kerja, dan reward secara signifikan berpengaruh positif terhadap kinerja pegawai.
Dampak dari penelitian ini yaitu instansi dapat melihat aspek — aspek tersebut untuk
meningkatkan kinerja pegawai. Penelitian ini juga dilandaskan pada literatur akademik terkait
manajemen sumber daya manusia serta jurnal — jurnal pendukung yang berkaitan dengan
motivasi, disiplin kerja, dan reward sebagai bahan referensi penulis untuk meneliti topik

tersebut.

Kata Kunci : Kinerja Pegawai, Motivasi, Disiplin Kerja, Reward



ABSTRACT
THE INFLUENCE OF MOTIVATION, WORK DISCIPLINE, AND REWARDS ON
EMPLOYEE PERFORMANCE AT THE DIRECTORATE GENERAL OF VILLAGE
GOVERNMENT DEVELOPMENT MINISTRY OF HOME REPUBLIC OF INDONESIA

By :
Lusiana Usmawati

Standar ID : 213402516186

Final Project under the guidance of Dr. Ir. Farida, M.M.

This research was conducted to test and analyze the influence of Motivation, Work
Discipline and Rewards on Employee Performance at the Directorate General of Village
Government Development, Ministry of Home Affairs of the Republic of Indonesia. In this
research, a quantitative approach was used and data collection was carried out by distributing
questionnaires to respondents, namely permanent employees of the Directorate General of
Village Government Development, Ministry of Home Affairs of the Republic of Indonesia. The
number of respondents in this study was 150 respondents using SPSS 25 software. Data
analysis was carried out using multiple linear regression analysis techniques to carry out tests
regarding the relationship between motivation, work discipline and rewards, which
significantly had a positive effect on employee performance at the Directorate General of
Government Development. Village Ministry of Home Affairs of the Republic of Indonesia. The
impact of this research is that agencies can look at these aspects to improve employee
performance. This research is also based on academic literature related to human resource
management as well as supporting journals related to motivation, work discipline and rewards

as the author's reference material for researching this topic.

Keywords: Employee Performance, Motivation, Work Discipline, Reward
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