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ABSTRAK

PENGARUH REKRUTMEN, MOTIVASI INTRINSIK, BUDAYA
PERUSAHAAN, DAN KOMPETENSI TERHADAP KINERJA
KARYAWAN DI RUMAH SAKIT CITRA ARAFIQ SAWANGAN

Oleh:
Arnetha Nur Rizki Tabang
NPM. 213402516236

Tugas Akhir, dibawah bimbingan Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

Penelitian ini bertujuan untuk menganalisis pengaruh rekrutmen, motivasi
intrinsik, budaya perusahaan, dan kompetensi terhadap kinerja karyawan di Rumah
Sakit Citra Arafiq Sawangan. Sebanyak 129 karyawan dipilih sebagai sampel
penelitian dengan metode simple random sampling berdasarkan rumus Taro
Yamane. Pengumpulan ‘data dilakukan menggunakan kuesioner, kemudian
dianalisis memakai metode regresi linier berganda dengan bantuan perangkat lunak
SPSS wversi 27. Penelitian ini._mengungkapkan bahwa secara keseluruhan,
rekrutmen, motivasi intrinsik, budaya perusahaan, serta kompetensi memberikan
pengaruh yang signifikan dan positif terhadap kinerja karyawan. Secara parsial,
kompetensi merupakan variabel yang paling dominan memengaruhi kinerja

karyawan.

Kata kunci: Rekrutmen, Motivasi Intrinsik, Budaya Perusahaan, Kompetensi,

Kinerja Karyawan.



ABSTRACT

THE INFLUENCE OF RECRUITMENT, INTRINSIC MOTIVATION,
CORPORATE CULTURE, AND COMPETENCIES ON EMPLOYEE
PERFORMANCE AT CITRA ARAFIQ SAWANGAN HOSPITAL

By:
Arnetha Nur Rizki Tabang
NPM. 213402516236

Final Project, under guidance Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

This research aims to analyze the influence of recruitment, intrinsic motivation,
company culture, and competency on employee performance at Citra Arafig
Sawangan Hospital. A total of 129 employees were selected as research samples
using a simple random sampling method based on the Taro Yamane formula. Data
was collected using a questionnaire, then analyzed using the multiple linear
regression method with the help of SPSS version 27 software. This research reveals
that overall, recruitment, intrinsic motivation, company culture, and competency
have a significant and positive influence on employee performance. Partially,

competency is the most dominant variable influencing employee performance.

Keywords: Recruitment, Intrinsic Motivatiion, Company Culture, Competency,

Employee Performance.
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