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PENGARUH WORK-LIFE BALANCE, LINGKUNGAN KERJA NON-
FISIK, DAN DISIPLIN KERJA TERHADAP KINERJA KARYAWAN PT.
TIGA JANGKAR UTAMA

Oleh:

Annisa Shalsabilla

NPM. 213402516118

Tugas Akhir, dibawah bimbingan Bapak Dr. Sugito Efendi, S.E., M.Si.

Penelitian ini bertujuan untuk menganalisis dan mengetahui pengaruh Work-
Life Balance, Lingkungan Kerja Non-Fisik, dan Disiplin Kerja terhadap Kinerja
Karyawan PT. Tiga Jangkar Utama. Penelitian ini menggunakan data primer dengan
menggunakan kuesioner berskala interval. Sampel pada penelitian ini sebanyak 103
karyawan PT. Tiga Jangkar Utama. Pada penelitian ini menggunakan program
Statistical Product and Service Solution (SPSS) versi 30.0 dengan menggunakan
Teknik analisis data inferensial dengan regresi linear berganda. Hasil penelitian
analisis regresi linear berganda menunjukan bahwa variabel independent Work-Life
Balance (X1), Lingkungan Kerja Non-Fisik (X2), dan Disiplin Kerja (X3)
berpengaruh positif dan signifikan terhadap variable dependent Kinerja Karyawan
(Y). Hal ini dapat dibuktikan dengan hasil uji t diperoleh nilai signifikan variabel
Work-Life Balance (X1) sebesar 0.004, sedangkan variabel Lingkungan Kerja Non-
Fisik (X2) sebesar 0.015, dan variabel Disiplin Kerja (X3) sebesar 0.004. Maka
dapat disimpulkan secara bersama bahwa ketiga variabel independent tersebut
berpengaruh positif dan signifikan terhadap variabel dependen Kinerja Karyawan.

Kata Kunci: Work-Life Balance, Lingkungan Kerja Non-Fisik, Disiplin Kerja dan
Kinerja Karyawan.



ABSTRACT

THE INFLUENCE OF WORK-LIFE BALANCE, NON-PHYSICAL WORK
ENVIRONMENT, AND WORK DISCIPLINE ON THE PERFORMANCE OF
PT EMPLOYEES. THREE MAIN ANCHORS

By:

Annisa Shalsabilla

NPM. 213402516118

Final Project, under the guidance of Dr. Sugito Efendi, S.E., M.Si.

This research aims to analyze and determine the influence of Work-Life
Balance, Non-Physical Work Environment, and Work Discipline on the
Performance of PT Employees. Three Main Anchors. This research uses primary
data using an interval scale questionnaire. The sample in this research was 103
employees of PT. Three Main Anchors. This research uses the Statistical Product
and Service Solution (SPSS) version 30.0 program using inferential data analysis
techniques with multiple linear regression. The results of multiple linear regression
analysis research show that the independent variables Work-Life Balance (X1),
Non-Physical Work Environment (X2), and Work Discipline (X3) have a positive
and significant effect on the dependent variable Employee Performance (Y). This is
proven by the results of the t test which shows the significance value for the Work-
Life Balance variable (X1) is 0.004, while the Non-Physical Work Environment
variable (X2) is 0.015, and the Work Discipline variable (X3) is 0.004. So it can be
concluded together that the three independent variables have a positive and
significant effect on the dependent variable Employee Performance.

Keywords: Work-Life Balance, Non-Physical Work Environment, Work Discipline
and Employee Performance.
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