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ABSTRAK
PENGARUH LINGKUNGAN KERJA, MOTIVASI KERJA DAN DISIPLIN
KERJA TERHADAP KINERJA PEGAWAI BADAN PEMBINAAN
HUKUM NASIONAL

Oleh :

Kartika Sandha

2134025126256

Tugas Akhir, di bawah bimbingan Dr. Achmad Cik, SE, M.M

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja dan
disiplin kerja terhadap kinerja pegawai pada instansi Badan Pembinaan Hukum
Nasional (BPHN) yang mengalami penurunan atau belum memenuhi target. Dalam
penelitian ini penulis menggunakan data primer, cara pengumpulan data yang
digunakan adalah melalui kuesioner yang kemudian disebarkan kepada 146

pegawai Badan Pembinaan Hukum Nasional.

Penelitian ini menggunakan metode analisis deskriptif dan analisis
inferensial. Analisis data dengan beberapa pengujian yaitu pengujian instrumen,
pengujian asumsi klasik, pengujian kelayakan model, analisis regresi linier
berganda, dan pengujian hipotesis t. Hasil penelitian menunjukkan bahwa
lingkungan kerja (X1) mempunyai pengaruh positif dan signifikan terhadap kinerja
pegawai, sedangkan motivasi- kerja (X2) mempunyai pengaruh positif dan
signifikan terhadap kinerja pegawai, dan disiplin kerja (X3) mempunyai pengaruh

positif dan signifikan terhadap kinerja pegawai.

Kata Kunci: Lingkungan Kerja, Motivasi Kerja, Disiplin Kerja, dan Kinerja

Pegawai.



ABSTRACT
THE INFLUENCE OF WORK ENVIRONMENT, WORK MOTIVATION AND
WORK DISCIPLINE ON SUPERVISORY PERFORMANCE AT NATIONAL
LEGAL DEVELOPMENT AGENCY

By :

Kartika Sandha

2134025126256

Final Project, under the guidance of Dr. Achmad Cik, SE, M.M

This research aims to analyze the influence of the work environment and
work discipline on employee performance at National Legal Development Agency
(BPHN) agencies which have experienced a decline or have not met targets. In this
study the author used primary data, the method used in collecting data was through
a questionnaire which was then distributed to 146 employees of the National Legal

Development Agency.

This research uses descriptive analysis methods and inferential analysis.
Data analysis with several tests, namely instrument testing, classical assumption
testing, model feasibility testing, multiple linear regression analysis, and t
hypothesis testing. The results of this research show that the work environment (X1)
has a positive and significant influence on employee performance, while work
motivation (X2) has a positive and significant influence on employee performance
and work discipline (X3) has a positive and significant influence on employee

performance.

Keywords: Work Environment, Work Motivation, Work Discipline, and Employee

Performance.
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