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ABSTRAK

PENGARUH WORK LIFE BALANCE, MOTIVASI, DAN LINGKUNGAN
KERJA TERHADAP KINERJA KARYAWAN DI PT PEMBANGUNAN
PERUMAHAN (PP) PROPERTI SERPONG, TANGERANG SELATAN

Oleh:
Cintya Anggraeni
213402516212

Penelitian ini bertujuan untuk mengetahui dan mengkaji pengaruh work life
balance, motivasi, dan lingkungan kerja terhadap kinerja karyawan di PT
Pembangunan Perumahan (PP) Properti, yang berlokasi di Serpong, Tangerang
Selatan. Penelitian ini menggunakan pendekatan penelitian kuantitatif dengan
jumlah sampel 119 responden. Untuk mengumpulkan informasi, digunakan
kuesioner. Data dianalisis' dengan menggunakan metode deskriptif dan analisis
inferensial, yang meliputi instrumen uji yang reliabel dan valid. Selain itu,
dilakukan uji asumsi konvensional seperti uji autokorelasi, heteroskedastisitas,
multikolinearitas, dan mnormalitas. Analisis regresi linier berganda digunakan
sebagai tambahan terhadap uji F, uji hipotesis (uji t), dan uji koefisien determinasi
(R?). Teknik analisis data dilakukan dengan menggunakan perangkat lunak
Statistical Product and Service Solution (SPSS) versi 27. Temuan dari penelitian
ini menunjukkan bahwa keseimbangan kehidupan kerja, motivasi, dan lingkungan
kerja memberikan pengaruh yang signifikan dan positif terhadap kinerja karyawan

di PT Pembangunan Perumahan (PP) Properti Serpong, Tangerang Selatan.

Kata Kunci: Work Life Balance, Motivasi, Lingkungan Kerja dan Kinerja Karyawan
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ABSTRACT

THE INFLUENCE OF WORK LIFE BALANCE, MOTIVATION, AND WORK
ENVIRONMENT ON EMPLOYEE PERFORMANCE AT PT PP PROPERTI
SERPONG, SOUTH TANGERANG

By:
Cintya Anggraeni
213402516212

This research aims to determine and examine the influence of work-life
balance, motivation, and work environment on employee performance at PT
Pembangunan Perumahan (PP) Properti, located in Serpong, South Tangerang.
This study uses a quantitative research approach with a sample size of 119
respondents. To collect information, a questionnaire was used. Data were analyzed
using descriptive methods and inferential analysis, which included reliable and
valid testing instruments. In addition, conventional assumption tests such as
autocorrelation, heteroscedasticity, multicollinearity, and normality tests were
conducted. Multiple linear regression analysis was used in addition to the F-test,
hypothesis test (t-test), and coefficient of determination (R?) test. Data analysis
techniques were performed using the Statistical Product and Service Solution
(SPSS) software version 27. The findings of this study indicate that work-life
balance, motivation, and work environment have a significant and positive impact
on employee performance at PT Pembangunan Perumahan (PP) Properti Serpong,
South Tangerang.

Keywords: Work Life Balance, Motivation, Work Environment, and Employee

Performance
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