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ABSTRAK

Oleh : Wahyuda Prasetya
NPM :213402516014

Tugas Akhir dengan bimbingan Prof. Dr. Edi Sugiono, S.T.,S.E.,M.M.

Tujuannya studi yakni mengumpulkan informasi tentang dampak kompensasi,
kompetensi, dan disiplin kerja terhadap pelaksanaan perwakilan di Yayasan
Pendidikan Ghama D'Leader School di Kota Depok. Penelitian ini adalah laporan
kuantitatif dan alat penelitiannya adalah kuesioner. Penelitian ini melibatkan semua
96 guru di Sekolah Ghama D'Leader School Kota Depok. Uji instrumen yang
diteliti disusun untuk menggunakan uji validitas dan reliabilitas. Penelitian ini
menggabungkan beragam metodologi investigasi kekambuhan langsung. Pada
penelitian ini menggunakan analisis regresi linier berganda sebagai alat analisis
serta menggunakan uji t sebagai alat uji hipotesis. Dalam penelitian ini ditemukan
adanya pengaruh kompensasi, kompetensi dan disiplin kerja terhadap kinerja guru

pada Yayasan Ghama D’Leader School Depok.

Kata Kunci : Kompensasi ; Kompetensi ; Disiplin Kerja ; Kinerja Guru



ABSTRACT

By : Wahyuda Prasetya
NPM :213402516014

Final Project with guidance of Prof.Dr. Edi Sugiono, S.T., S.E., M.M.

The aim of the study is to collect information about the impact of compensation,
competency and work discipline on the implementation of representation at the
Ghama D'Leader School Education Foundation in Depok City. This research is a
quantitative report and the research tool is a questionnaire. This research involved
all 96 teachers at Ghama D'Leader School, Depok City. The instrument test studied
was structured to use validity and reliability tests. This study combines a variety of
direct recurrence investigation methodologies. In this study, multiple linear
regression analysis was used as an analytical tool and the t test was used as a
hypothesis testing tool. In this research, it was found that there was an influence of
compensation, competency and work discipline on teacher performance at the

Ghama D'Leader School Depok Foundation.

Keywords: Compensation, Competence; Work Discipline; Teacher Performance
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