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ABSTRAK

PENGARUH KOMPENSASI, BEBAN KERJA DAN KEPUASAN KERJA
TERHADAP KINERJA PEGAWAI BAGIAN SUMBER DAYA MANUSIA
PADA DIRJEN PERHUBUNGAN UDARA DI KEMENHUB RI

Oleh :
Rani Lidya Astuti
NPM : 213402516284

Skirpsi dibawah bimbingan Dr. Sugito Efendi, S.E.,M.Si. :

Penelitian ini bertujuan untuk mengetahui dan menganalisis “Pengaruh
kompensasi, beban kerja dan kepuasan kerj terhadap kinerja pegawai bagian sumber daya
manusia pada dirjen perhubungan udara di kemenhub ri”. Penelitian ini mengunakan
pendekatan kuantitatif dengan metode analisis pada penelitian ini dengan yaitu metode
simpel random sampling 102 responden dan hasil data diolah mengunakan statistical
product and service solution ( SPSS) Versi 30. Analisis pada penelitian ini mengunakan
pengujian yaitu, uji kelayakan insrumen, uji asumsi Kklasik, analisis regresi linear
berganda, uji kelayakan model, uji hipotesis ( uji t). Data dikumpulkan dalam bentuk
kuesioner dan analisis menggunakan Teknik statistik inferensial. Variabel dalam
penelitian ini kompensasi, beban kerja dan kepuasan kerja sebagai variabel independent
dan kinerja pegawai sebagai variabel dependen. hasil pengujian hipotesis (uji t). variabel
kompensasi (X1) berpengaruh positif dan signifikan terhadap Kinerja pegawai, beban
kerja (X2) bepengaruh positif dan signifikan teerhadap Kinerja pegawai. Dan kepuasan
kerja (Xs) berpengaruh positif dan signifikan terhadap kinerja pegawai.

Kata kunci : Kompensasi, Beban Kerja, Kepuasan Kerja, Kinerja Pegawai Sumber
Daya Manusia.



ABSTRACT

THE EFFECT OF COMPENSATION, WORKLOAD AND JOB SATISFACTION
ON THE PERFOMANCE OF HUMAN RESOURCES EMPLOYEES AT THE
DIRECTORATE GENERAL OF AIR TRANSPORTATION AT THE MINISTRY
OF TRANSPORTATION THEREPUBLIC OF INDONESIA

By :
Rani Lidya Astuti

NPM: 213402516284

Skirpsi under the guidance of Dr. Sugito Efendi, S.E., M.Si.. :

This research aims to determine and analyze "The influence of energy, workload
and job satisfaction on the performance of employees in the human resources department
at the Director General of Air Transportation at the Ministry of Transportation of the
Republic of Indonesia”. This research uses a quantitative approach with an analytical
method in this research, namely a simple random sampling method of 102 respondents
and the data results are processed using statistical product and service solutions (SPSS)
Version 30. The analysis in this research uses tests, namely, instrument feasibility test,
classical assumption test, multiple linear regression analysis, model feasibility test,
hypothesis test (t test). Data was collected in forms and questionnaires using inferential
statistical analysis techniques. The variables in this research are workload and job
satisfaction as independent variables and employee performance as the dependent
variable. hypothesis testing results (t test). the expenditure variable (X1) has a positive
and significant effect on employee performance, workload (X2) has a positive and
significant effect on employee performance. And job satisfaction (X3) has a positive and
significant effect on employee performance.

Keywords: Compensation, Workload, Job Satisfaction, Human Resources Employee
Performance.
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