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ABSTRAK

PENGARUH LINGKUNGAN KERJA FISIK, KOMPENSASI, DAN GAYA
KEPEMIMPINAN TERHADAP LOYALITAS KARYAWAN
PT KHONG GUAN JAKARTA

Oleh :

Selvi Alsa Salbila

Npm : 213402516043

Tugas Akhir dibawah Bimbingan Dr. Lisa Sarinah, S.E., M.Si.M.

Riset dilakukan dengan tujuan mengetahui juga menganalisis pengaruh
Lingkungan Kerja Fisik, Kompensasi, Gaya Kepemimpinan pada Loyalitas
Karyawan PT Khong Guan Jakarta. Data dipergunakan pada riset didapat langsung
lewat distribusi kuesioner pada 100 responden yang merupakan karyawan di
perusahaan tersebut. Metode analisis yang diterapkan mencakup analisis deskriptif
dan analisis inferensial. Proses pengolahan data dilakukan melalui sejumlah
tahapan uji, meliputi uji instrumen; analisis regresi linier berganda, uji asumsi
klasik, uji kelayakan model.

Hasil analisis regresi linier berganda mengindikasikan variabel Lingkungan
Kerja Fisik (X1), Kompensasi (X2), Gaya Kepemimpinan (X3) mempunyai
dampak positif pada Loyalitas Karyawan (Y). Uji kelayakan model yang
berdasarkan dalam tabel, simpulannya model pada penelitian memenuhi kriteria
validitas. Hasil pengujian hipotesis uji t melihatkan ketiga variabel independen,
yakni lingkungan kerja fisik, kompensasi, gaya kepemimpinan, memberi pengaruh

positif serta signifikan pada variabel dependen, yakni loyalitas karyawan.

Kata kunci : Lingkungan Kerja Fisik, Kompensasi, Gaya Kepemimpinan,

Loyalitas Karyawan.



ABSTRACT

THE INFLUENCE OF PHYSICAL WORK ENVIRONMENT,
COMPENSATION, AND LEADERSHIP STYLE ON EMPLOYEELOYALTY
PT KHONG GUAN JAKARTA

By:

Selvi Alsa Salbila

Npm: 213402516043

Final Project Under the Guidance of Dr. Lisa Sarinah, S.E., M.Si.M.

The research was conducted with the aim of knowing and also analyzing the
effect of Physical Work Environment, Compensation, Leadership Style on Employee
Loyalty of PT Khong Guan Jakarta. The data used in the research was obtained
directly through the distribution of questionnaires to 100 respondents who were
employees at the company. The analysis method applied includes descriptive
analysis and inferential ‘analysis. The data processing process is carried out
through a number of test stages, “including instrument testing, multiple linear
regression analysis, classical assumption test, model feasibility test.

The results of multiple linear regression analysis indicate that the variables of
Physical Work Environment (X1), Compensation (X2), Leadership Style (X3) have
a positive impact on Employee Loyalty (Y). Model feasibility test based on the table,
the conclusion is that the model in the study meets the validity criteria. The results
of the t test hypothesis testing show that the three independent variables, namely
the physical work environment, compensation, leadership style, have a positive and

significant effect on the dependent variable, namely employee loyalty.

Keywords: Physical Work Environment, Compensation, Leadership Style,

Employee Loyalty.
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