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ABSTRAK 

 

PENGARUH PENGEMBANGAN KARIR, LINGKUNGAN KERJA, DAN 

BUDAYA ORGANISASI TERHADAP KINERJA PEGAWAI PADA 

KANTOR WALIKOTA KOTA ADMINISTRASI JAKARTA SELATAN 

 

Oleh: 

Putri Amalia 

NPM: 213402516052 

Tugas Akhir, dibawah bimbingan Muhammad Ramli, SE., M.Si. 

 

Penelitian ini tujuannya menganalisis pengaruh Pengembangan Karir, 

Lingkungan Kerja, Budaya Organisasi terhadap Kinerja Pegawai pada Kantor 

Walikota Kota Administrasi Jakarta Selatan. Data yang dipergunakan pada 

penelitian ini merupakan data primer melewati kuesioner pada 110 responden 

pegawai Kantor Walikota Kota Administrasi Jakarta Selatan. Teknik analisis 

data menggunakan analisis inferensial dengan regresi linear berganda dan 

memanfaatkan program Statistical Product and Service Solution (SPSS) versi 

25.0. Hasil penelitian menunjukan pengembangan karir, lingkungan kerja, dan 

budaya organisasi berpengaruh positif signifikan terhadap kinerja pegawai pada 

Kantor Walikota Kota Administrasi Jakarta Selatan. Instansi perlu lebih 

memperhatikan variabel-variabel tersebut dengan tujuan agar lebih 

meningkatkan kinerja pegawai. 

Kata Kunci: Pengembangan Karir, Lingkungan Kerja, Budaya Organisasi, 

Kinerja Pegawai 

  



 

ABSTRACT 

 

THE INFLUENCE OF CAREER DEVELOPMENT, WORK 

ENVIRONMENT, AND ORGANIZATIONAL CULTURE ON EMPLOYEE 

PERFORMANCE AT THE MAYOR'S OFFICE OF SOUTH JAKARTA 

ADMINISTRATIVE CITY 

 

By: 

Putri Amalia 

NPM: 213402516052 

Thesis, under the guidance Muhammad Ramli, SE., M.Si. 

 

The purpose of this study is to analyze the influence of Career 

Development, Work Environment, Organizational Culture on Employee 

Performance at the South Jakarta City Mayor's Office. This data used in this 

research are primary data through questionnaires to 110 employee respondents 

at the South Jakarta City Mayor's Office. The Statistical Product and Service 

Solution (SPSS) software, version 25.0, is used in the data analysis approach, 

which combines multiple linear regression with inferential analysis. The study's 

findings indicate career development, work environment, and organizational 

culture have a positive significant effect on employee performance at the South 

Jakarta City Mayor's Office. Agencies need to enhance employee performance, 

give these factors greater consideration.  

Keywords: Career Development, Work Environment, Organizational Culture, 

Employee Performance 
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