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ABSTRAK

PENGARUH WORK-LIFE BALANCE DAN KOMPENSASI FINANSIAL
TERHADAP KINERJA KARYAWAN PT TUV NORD INDONESIA
DENGAN MOTIVASI SEBAGAI VARIABEL INTERVENING

Oleh : Nita Nabila
NPM : 213402516077

Tugas Akhir, dibawah bimbingan Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

Penelitian ini bertujuan untuk mengeksplorasi dampak Work-Life Balance dan
Kompensasi Finansial terhadap Kinerja Karyawan di PT TUV NORD Indonesia,
dengan Motivasi sebagai variabel Intervening. Pendekatan kuantitatif diterapkan
melalui penyebaran kuesioner kepada 100 responden dari total 134 populasi.
Teknik analisis data menggunakan Structural Equation Modeling (SEM) berbasis
Partial Least Squares (PLS) melalui perangkat lunak SmartPLS 4.0. Hasil
penelitian mengungkapkan bahwa Work-Life Balance serta Kompensasi Finansial
memiliki pengaruh positif dan signifikan terhadap Kinerja Karyawan. Selain itu,
Motivasi juga menunjukkan dampak positif dan signifikan terhadap Kinerja
Karyawan, tetapi tidak berperan sebagai mediator yang signifikan dalam hubungan
antara Work-Life Balance dan Kinerja Karyawan. Sebaliknya, Motivasi terbukti
menjadi mediator yang signifikan dalam hubungan antara Kompensasi Finansial

dan Kinerja Karyawan.

Kata Kunci: Work-Life Balance, Kompensasi Finansial, Motivasi, Kinerja

Karyawan



ABSTRACT

THE INFLUENCE OF WORK- LIFE BALANCE AND FINANCIAL
COMPENSATION ON EMPLOYEE PERFORMANCE PT TUV NORD
INDONESIA WITH MOTIVATION AS AN INTERVENING VARIABLE

By : Nita Nabila
NPM : 213402516077

Final Project, under the guidance of Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M.

This study aims to explore the impact of Work- Life Balance and Financial
Compensation on Employee Performance at PT TUV NORD Indonesia, with
Motivation as the Intervening variable. A quantitative approach was applied
through distributing questionnaires to 100 respondents from a total population of
134. The data analysis technique used Structural Equation Modeling (SEM) based
on Partial Least Squares (PLS) through SmartPLS 4.0 software. The results
revealed that Work- Life Balance and-Financial Compensation have a positive and
significant influence on Employee Performance. In addition, Motivation also
showed a positive and significant impact on Employee Performance, but did not act
as a significant mediator in the relationship between Work- Life Balance and
Employee Performance. In contrast, Motivation proved to be a significant mediator
in the relationship between Financial Compensation and Employee Performance.

Keywords: Work- Life Balance, Financial Compensation, Motivation, Employee

Performance
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