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ABSTRAK
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ABSTRACT
THE INFLUENCE OF LEADERSHIP, WORKING CONDITIONS, AND

AUTONOMY WORK ON EMPLOYEE JOB SATISFACTION
OZ RADIO JAKARTA

By
Yoga Adhi Setiawan
203402526418

This final assignment is under the guidance of Dr. Andi Pallawagau, S.E., M.Si.
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1.6595 with a significance level of 0.044 < 0.05. It can be interpreted that the
variables Leadership, Working Conditions, and Work Autonomy have a positive

and significant influence on job satisfaction
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