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E. Isi Abstrak  

Kasus ini berfokus pada sengketa mengenai apakah hubungan kerja antara 

tenaga medis/dokter dengan rumah sakit merupakan hubungan kerja berdasarkan 

perjanjian kerja atau perjanjian kemitraan, yang berdampak pada perlindungan 

hukum terhadap tenaga medis/dokter. Putusan ini menegaskan pentingnya 

kejelasan status hubungan kerja antara tenaga medis/dokter dengan rumah sakit 

dalam menentukan hak-hak tenaga medis/dokter, termasuk upah, tunjangan, serta 

perlindungan sosial dan hukum. Permasalahan dalam penelitian ini lebih ke 

bagaimana pengaturan hukum dan Penyelesaian Perselisihan Hubungan Industrial 

antara tenaga medis/dokter dan rumah sakit dan bagaimana perlindungan hukum 

dan Penyelesaian Perselisihan Hubungan Industrial tenaga medis/dokter serta 

pertimbangan hukum Mahkamah Agung Republik Indonesia berdasarkan putusan 

perkara Nomor 36 K/Pdt.Sus-PHI/2023 dalam memberikan kepastian hukum 

tentang hubungan kerja tenaga medis/ dokter dengan rumah sakit dimasa yang 

akan datang. Metode penulisan yang digunakan dalam penelitian ini adalah 

yuridis normatif, yaitu studi kepustakaan dengan proses pengumpulan bahan, data 

dan materi yang memuat tentang hubungan kerja tenaga medis dokter dan rumah 

sakit. Berdasarkan hasil penelitian diperoleh kesimpulan bahwa hubungan kerja 

antara tenaga medis/dokter dan rumah sakit dapat berupa hubungan kerja antara 

pengusaha dengan pekerja/buruh atau hubunngan kerjasama sebagai mitra rumah 

sakit, yang mempengaruhi hak dan kewajiban masing-masing pihak. 
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D. Number of Page : 1 page and 170 pages 

E. Abstract Contents   

This case focuses on the dispute over whether the employment relationship 

between medical personnel/doctors and hospitals is an employment relationship 

based on an employment agreement or a partnership agreement, which has an 

impact on legal protection for medical personnel/doctors. This decision 

emphasizes the importance of clarity on the status of the employment 

relationship between medical personnel/doctors and hospitals in determining 

the rights of medical personnel/doctors, including wages, benefits, and social 

and legal protection. The problem in this study is more about how the legal 

regulations and Settlement of Industrial Relations Disputes between medical 

personnel/doctors and hospitals and how the case of the position of legal 

protection and Settlement of Industrial Relations Disputes of medical 

personnel/doctors and legal considerations of the Supreme Court of the Republic 

of Indonesia based on the decision of case Number 36 K/Pdt.Sus-PHI/2023 in 

providing legal certainty regarding the employment relationship of medical 

personnel/doctors with hospitals in the future. The writing method used in this 

study is normative juridical, namely a literature study with the process of 

collecting materials, data and materials containing the employment relationship 

between medical personnel, doctors and hospitals. Based on the research results, 

it was concluded that the working relationship between medical 

personnel/doctors and hospitals can be in the form of a working relationship or 

a cooperative relationship as a hospital partner, which affects the rights and 

obligations of each party.Keywords: Legal certainty, work partner relations, 

doctors and hospitals 
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