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ABSTRAK

PENGARUH SUMBER DAYA MANUSIA, PENERAPAN STANDAR
AKUNTANSI PEMERINTAH DAN SISTEMN PENGENDALIAN INTERN
TERHADAP KUALITAS PELAPORAN KEUANGAN DENGAN ETIKA
PROFESI SEBAGAI VARIABEL MODERASI
(Studi Empiris Direktorat Jenderal Perbendaharaan Kementerian Keuangan Republik
Indonesia)

Oleh : Rico Ega Prayogi
NPM : 203403516062
Tugas Akhir, dibawah bimbingan Dr. Padri Achyarsyah, S.E.,M.M.,DESS.,Ak.,CPA

Penelitian ini bertujuan untuk menganalisis pengaruh sumber daya manusia,
penerapan standar akuntansi dan sistem pengendalian intern terhadap kualitas
pelaporan keuangan dengan etika profesi sebagai variabel moderasi studi pada
Direktorat Jenderal Perbendaharaan Kementerian Keuangan Republik Indonesia.
Pendekatan ini menggukana data primer melalui, penyebaran kuesioner. Teknis
penarikan sampel sebanyak 100 responden. Teknik analisis data dengan Partial Least
Squares (PLS) dengan program aplikasi SmartPLS versi 3.0. Hasil penelitian
menunjukan bahwa variabel sumber daya manusia perpengaruh positif signifikan
terhadap kualitas pelaporan keuangan, variabel penerapan standar akuntansi
pemerintah berpengaruh positif terhadap kualitas pelaporan keuangan, variabel sistem
pengendalian intern berpengaruh positif signifikan terhadap kualitas pelaporan
keuangan, etika profesi dapat memoderasi sumber daya manusia terhadap kualitas
pelaporan keuangan, etika profesi tidak dapat memoderasi penerapan standar akuntansi
pemerintah terhadap kualitas pelaporan keuangan dan etika profesi tidak dapat
memoderasi sistem pengendalian intern terhadap kualitas pelaporan keuangan.

Hasil penelitian ini diharapkan mampu menjadi bahan pertimbangan pihak
DJPb Kemenkeu RI dalam meningkatkan sumber daya manusia disertai penerapan
standar akuntansi pemerintah dan sistem pengendalian intern. Bagi pemerintah
diharapkan terus melakukan beragam upaya salah satunya pengawasan dan
pengendalian terhadap kualitas pelaporan keuangan.

Kata kunci: Sumber Daya Manusia, Penerapan Standar Akuntansi Pemerintah, Sistem
Pengendalian Intern, Etika Profesi, Kualitas Pelaporan Keuangan.



ABSTRACT

THE INFLUENCE OF HUMAN RESOURCES, THE APPLICATION OF
GOVERNMENT ACCOUNTING STANDARDS AND INTERNAL CONTROL
SYSTEMS ON THE QUALITY OF FINANCIAL REPORTING WITH
PROFESSIONAL ETHICS AS A MODERATING VARIABLE
(Empirical Study of the Directorate General of Treasury of the Ministry of Finance
of the Republic of Indonesia)

By: Rico Ega Prayogi
NPM: 203403516062
Final Project, under the guidance of Dr. Padri Achyarsyah, S.E.,M.M.,DESS.,Ak.,CPA

This study aims to analyze the effect of human resources, the application of
accounting standards and internal contral systems on the quality of financial reporting
with professional ethics as a moderating variable study at the Directorate General of
Treasury of the Ministry of Finance of the Republic of Indonesia. This approach uses
primary data through distributing questionnaires. Technical sampling of 100
respondents. Data analysis techniques with Partial Least Squares (PLS) with the
SmartPLS version 3.0 application program. The results showed that the human
resources variable had a significant positive effect on the quality of financial reporting,
the variable application of government accounting standards had a positive effect on
the quality of financial reporting, the internal control system variable had a significant
positive effect on the quality of financial reporting, professional ethics can moderate
human resources on the quality of financial reporting, professional ethics cannot
moderate the application of government accounting standards on the quality of
financial reporting and professional ethics cannot moderate the internal control system
on the quality of financial reporting.

Translated with DeepL.com (free version)The results of this study are expected
to be able to be taken into consideration by the DJPb Ministry of Finance in improving
human resources along with the application of government accounting standards and
internal control systems. The government is expected to continue to make various
efforts, one of which is supervision and control of the quality of financial reporting.

Keywords: Human Resources, Implementation of Government Accounting Standards,
Internal Control System, Professional Ethics, Quality of Financial Reporting.
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