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ABSTRACT 
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Master of law study Program 

THESIS, Agust 30,  2024 

 

 

Name   :   Ridwan Amarulloh 

NPM  :   221020518080 

Thesis Titl  : COMPARATIVE ANALYSIS OF REGULATIONS ON 

TERMINATION OF EMPLOYMENT (PHK) AND 

SETTLEMENT OF DISPUTES FOR PERMANENT 

EMPLOYEES (PKWTT) IN INDONESIA AND 

SINGAPORE 

Abstract Contents : 

Labor is an important component in a country's industrial wheels. Legal certainty 

governing labor rights is very necessary to protect workers' interests and ensure 

harmonious working relationships. Regulations on Termination of Employment 

Relations (PHK) and Settlement of Permanent Employee Disputes (PKWTT) in 

Indonesia adhere to the Civil Law legal system, while Singapore adheres to the 

legal tradition. Common Law. The differences are reflected in the legal 

regulations and dispute resolution procedures in the two countries. This research 

is normative juridical legal research using comparative legal methods. Therefore, 

the data source used is a secondary data source collected using library research 

techniques. After the data is collected, the data is processed and analyzed using 

descriptive qualitative analysis methods, meaning that the data is grouped based 

on the aspects studied, then conclusions are drawn and explained descriptively. 

Based on the research results, both countries have similarities in the types of 

Termination of Employment Relations (PHK), but in dispute resolution there are 

differences, in Settlement of disputes Termination of Employment Relations (PHK) 

in Indonesia is generally through non-litigation channels (mediation, conciliation, 

arbitration) or litigation (Industrial Relations Court) whereas in Singapore there 

is more emphasis on resolving disputes through non-litigation channels, such as 

mediation and arbitration. 
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ABSTRAK 

 

Universitas Nasional 

Sekolah Pasca Sarjana Program Magister Hukum 

TESIS, 30 Agustus 2024 

 

 

Nama Penulis :   Ridwan Amarulloh 

NPM  :   221020518080 

Judul Tesis  : ANALISIS PERBANDINGAN PENGATURAN 

PEMUTUSAN HUBUNGAN KERJA (PHK) DAN 

PENYELESAIAN PERSELISIHAN KARYAWAN 

TETAP (PKWTT) DI INDONESIA DAN SINGAPURA. 

 

Isi Abstrak   : 

Tenaga kerja merupakan komponen penting dalam roda industri suatu negara. 

Kepastian hukum yang mengatur hak-hak tenaga kerja sangat diperlukan 

untuk melindungi kepentingan pekerja dan memastikan hubungan kerja yang 

harmonis, pengaturan Pemutusan Hubungan Kerja (PHK) dan Penyelesaian 

Perselisihan Karyawan Tetap (PKWTT) di indonesia menganut sistem hukum 

Civil Law, sedangkan Singapura menganut tradisi hukum Common Law. 

Perbedaannya tercermin dalam peraturan perundang-undangan dan prosedur 

penyelesaian sengketa di kedua negara. Penelitian ini merupakan penelitian 

hukum normatif yuridis dengan menggunakan metode hukum perbandingan. 

Oleh karena itu, sumber data yang digunakan adalah sumber data sekunder 

yang dikumpulkan dengan teknik studi kepustakaan. Setelah data terkumpul, 

data diolah dan dianalisis dengan menggunakan metode analisis kualitatif 

deskriptif, artinya data dikelompokkan berdasarkan aspek-aspek yang diteliti 

kemudian ditarik simpulan dan dijabarkan secara deskriptif. Berdasarkan 

hasil penelitian, Kedua negara memiliki kesamaan dalam jenis-jenis 

Pemutusan Hubungan Kerja (PHK), tetapi dalam Penyelesaian perselisihan 

adanya perbedaan, di Penyelesaian perselisihan  Pemutusan Hubungan Kerja 

(PHK) Indonesia umumnya melalui jalur non-litigasi (mediasi, konsiliasi, 

arbitrase) atau litigasi (Pengadilan Hubungan Industrial) sedangkan di 
Singapura lebih menekankan pada penyelesaian sengketa melalui jalur non-

litigasi, seperti mediasi dan arbitrase. 
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