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ABSTRAK 

 

PENGARUH PROMOSI JABATAN, MUTASI DAN DISIPLIN KERJA 

TERHADAP KINERJA PEGAWAI PADA 

SEKRETARIAT DIREKTORAT JENDERAL PERBENDAHARAAN 

KEMENTERIAN KEUANGAN RI 

 

 

Oleh:  

Siti Chodijah 

NPM: 203402416011 

Tugas Akhir ini di bawah bimbingan Ibu Prof. Dr. Irma Setyawati Suryamartono, 

S.E., M.M. 

 

Penelitian ini bertujuan untuk menganalisis Pengaruh Promosi Jabatan, 

Mutasi, dani Disiplin Kerja Terhadap Kinerja Pegawai pada Sekretariat Direktorat 

Jenderal Perbendaharaan Kementerian Keuangan RI. Sumber data dalam penelitian 

ini menggunakan data primer yang dikumpulkan melalui kuesioneryang diberikan 

kepada 110 responden yaitu pegawai Sekretariat Direktorat Jenderal 

Perbendaharaan Kementerian Keuangan RI. Dalam pengambilan sampel pada 

penelitian ini menggunakan teknik (Non-Probability Sampling). Dalam metode 

analisis data dilakukan menggunakan regresi linear berganda dan uji hipotesis 

dengan bantuan software SPSS 25. 

Hasil analisis regresi linear berganda menunjukkan bahwa Promosi Jabatan, 

Mutasi, dan Disiplin Kerja secara parsial memiliki pengaruh positif dan signifikan 

terhadap Kinerja Pegawai. Penelitian ini diharapkan dapat membantu perusahaan 

untuk lebih memperhatikan Promosi Jabatan, Mutasi, dan Disiplin Kerja guna 

meningkatkan kinerja pegawai. 

 

Kata Kunci; Promosi Jabatan, Mutasi, dan Disiplin Kerja dan Kinerja Pegawai. 
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ABSTRACT 

 

THE INFLUENCE OF POSITION PROMOTIONS, MUTATIONS AND 

WORK DISCIPLINE ON EMPLOYEE PERFORMANCE IN 

SECRETARIAT OF THE DIRECTORATE GENERAL OF TREASURY 

MINISTRY OF FINANCE OF THE REPUBLIC OF INDONESIAN 

 

 

By: 

Siti Chodijah 

203402416011 

Thesis, under the guidance Prof. Dr. Irma Setyawati Suryamantono, SE., MM. 

 

This study aims to analyze the Influence of Job Promotion, Transfer, and 

Work Discipline on Employee Performance at the Secretariat of the Directorate 

General of the Treasury, Ministry of Finance of the Republic og Indonesian. The 

data source in this study uses primary data collected through questionnaires given 

to 110 respondents, namely employees of the Secretariat of the Directorate General 

of the Treasury, Ministry of Finance. In taking samples in this study using the 

technique (Non-Probability Sampling). In the data analysis method, multiple linear 

regression and hypothesis testing were used with the help of SPSS 25 software.  

The results of the multiple linear regression analysis show that Job 

Promotion, Transfer, and Work Discipline partially have a positive and significant 

effect on Employee Performance. This study is expected to help companies to pay 

more attention to Job Promotion, Transfer, and Work Discipline in order to 

improve employee performance. 

 

Keywords; Position Promotion, Transfer, and Work Discipline and Employee 

Performance. 
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