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ABSTRAK 

PENGARUH AUDIT TENURE, TIME  BUDGET PRESSURE DAN 

INDEPENDENSI TERHADAP AUDITOR SWITCHING DENGAN ETIKA 

PROFESI SEBAGAI VARIABEL MODERASI 

(Studi Empiris Pada KAP Di Jakarta Selatan) 

 

Oleh  : Maimunahwaroh Heta Warman 

NPM  : 223403526069  

Tugas Akhir, dibawah bimbingan Dr. Padri Achyarsyah, S.E., A.K.MM., DESS., CPA  

 

Penelitian ini mengkaji pengaruh audit tenure, time budget pressure, dan 

independensi terhadap auditor switching, dengan etika profesi sebagai variabel 

moderasi. Penelitian dilakukan pada Kantor Akuntan Publik (KAP) di Jakarta 

Selatan. Peralihan auditor dapat terjadi secara wajib karena peraturan pemerintah 

atau secara sukarela atas kebijakan perusahaan. Penelitian ini menggunakan 

metode kuantitatif dengan menggunakan kuesioner yang disebarkan kepada 

auditor yang bekerja pada KAP di Jakarta Selatan. Analisis data dilakukan dengan 

menggunakan analisis regresi dan uji hipotesis untuk menilai pengaruh variabel 

independen terhadap variabel dependen, dengan etika profesi sebagai variabel 

moderasi. Hasil penelitian menunjukkan bahwa audit tenure, time budget 

pressure, dan independensi berpengaruh signifikan terhadap auditor switching. 

Lebih lanjut, etika profesi mampu memoderasi audit tenure dan independensi 

terhadap auditor switching. Sementara itu, etika profesi tidak mampu memoderasi 

time budget pressure terhadap auditor switching. Temuan ini penting bagi praktik 

dan regulasi audit di Indonesia, khususnya dalam meningkatkan kualitas audit 

melalui pengaturan durasi penugasan, pengelolaan time budget pressure, dan 

peningkatan independensi auditor. 

 

Kata Kunci : Audit Tenure, Time Budget Pressure, Independensi, Auditor 

Switching, Etika Profesi, Kantor Akuntan Publik, Jakarta Selatan   
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ABSTRACT 

THE INFLUENCE OF AUDIT TENURE, TIME BUDGET PRESSURE, AND 

INDEPENDENCE ON AUDITOR SWITCHING WITH PROFESSIONAL 

ETHICS AS A MODERATING VARIABLE                                        

(Empirical Study at Public Accounting Firms in South Jakarta) 

By : Maimunahwaroh Heta Warman 

NPM : 223403526069 

Final Project, under the guidance of Dr. Padri Achyarsyah, S.E., A.K.MM., DESS., CPA 

 

This study examines the influence of audit tenure, time budget pressure, and 

independence on auditor switching, with professional ethics as a moderating 

variable. The study was conducted at Public Accounting Firms (KAP) in South 

Jakarta. Auditor switching can occur mandatorily due to government regulations 

or voluntarily at the company's discretion. This research employs a quantitative 

method, using questionnaires distributed to auditors working at KAP in South 

Jakarta. Data analysis is performed using regression analysis and hypothesis 

testing to assess the impact of independent variables on the dependent variable, 

with professional ethics as the moderating variable. The research results that 

audit tenure, time budget pressure, and independence significantly effect auditor 

switching. Further, professional ethics is able to moderate the audit tenure, and 

independence on auditor switching. Meanwhile, professional ethics can not 

moderate time budget pressure on auditor switching. These findings are 

significant for audit practices and regulations in Indonesia, particularly in 

enhancing audit quality through the regulation of engagement duration, 

management of time budget pressure, and improvement of auditor independence. 

 

Keywords : Audit Tenure, Time Budget Pressure, Independence, Auditor 

Switching, Professional Ethics, Public Accounting Firms, South Jakarta   
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