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ABSTRAK

PENGARUH CORPORATE GOVERNANCE, WHISTLEBLOWING SYSTEM
DAN BUDAYA ORGANISASI TERHADAP PENCEGAHAN
KECURANGAN (FRAUD) DENGAN MORALITAS INDIVIDU SEBAGAI
VARIABEL MODERASI

(Studi Kasus Pada PT Hutama Karya (Persero))

Oleh:

Nanda Nur Maulani

NPM: 203403416085

Tugas Akhir, dibawah bimbingan Dr. Zumratul Meini, S.E., M.S.E., M.S.Ak.

Penelitian ini bertujuan untuk menganalisis pengaruh Corporate
Governance, Whistleblowing System dan Budaya Organisasi terhadap Pencegahan
Kecurangan (Fraud) pada PT Hutama Karya (Persero) dengan Moralitas Individu
sebagai variable moderasi. Data penelitian ini menggunakan data primer melalui
kuesioner sebanyak 95 responden dengan metode simple random sampling dalam
penentuan sampelnya. Teknik analisis data dengan menggunakan SmartPLS 4.0.

Hasil analisis dalam penelitian ini menunjukkan bahwa Corporate
Governance, Whistleblowing System dan Budaya Organisasi berpengaruh positif
terhadap Pencegahan Kecurangan. Moralitas Individu dapat memoderasi pengaruh
Corporate Governance, Whistleblowing System dan Budaya Organisasi terhadap
Pencegahan Kecurangan, namun Moralitas Individu memperlemah pengaruh
Corporate Governance dan Whistleblowing System terhadap Pencegahan
Kecurangan. Hasil penelitian ini diharapkan mampu menjadikan pegawai Hutama
Karya agar dapat memperhatikan dan menerapkan Corporate Governance,
Whistleblowing System, dan Budaya Organisasi yang dapat meningkatkan upaya
Pencegahan Kecurangan.

Kata Kunci: Corporate Governance, Whistleblowing System, Budaya Organisasi,
Moralitas Individu dan Pencegahan Kecurangan.



ABSTRACT

THE EFFECT OF CORPORATE GOVERNANCE, WHISTLEBLOWING
SYSTEM AND ORGANIZATIONAL CULTURE ON FRAUD PREVENTION
WITH INDIVIDUAL MORALITY AS A MODERATING VARIABLE

(Case Study at PT Hutama Karya (Persero))

By:
Nanda Nur Maulani
NPM: 203403416085

Thesis, under the guidance of Drv. Zumratul Meini, S.E., M.S.E., M.S.Ak.

This study aims to analyse the effect of Corporate Governance,
Whistleblowing System and Organizational Culture on Fraud Prevention at
PT Hutama Karya (Persero) with Individual Morality as a moderating variable.
This research data uses primary data through a questionnaire of 95 respondents
with a simple random sampling method in determining the sample. Data analysis
techniques using SmartPLS 4.0.

The results of the analysis in this study indicate that Corporate
Governance, Whistleblowing System and Organizational Culture have a positive
effect on Fraud Prevention. Individual Morality' can moderate the effect of
Corporate Governance, Whistleblowing System and Organizational Culture on
Fraud Prevention, but Individual Morality weakens the effect of Corporate
Governance and Whistleblowing System on Fraud Prevention. The results of this
study are expected to be able to make Hutama Karya employees pay attention to
and  implement  Corporate = Governance, Whistleblowing  System, and
Organizational Culture which can increase fraud prevention efforts.

Keywords: Corporate Governance, Whistleblowing System, Organizational
Culture, Individual Morality and Fraud Prevention.
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