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Tujuan dari penelitian ini adalah untuk mengetahui apakah kinerja pegawai
di Badan Penyuluhan dan Pengembangan Sumber Daya Manusia Pertanian
(PPSDMP) yang berada di bawah otoritas pusat Kementerian Pertanian dipengaruhi
oleh motivasi intrinsik, lingkungan kerja non-fisik, dan disiplin kerja. Penelitian ini
menggunakan pendekatan kuantitatif untuk pengumpulan data dengan membagikan
kuesioner kepada pegawai Badan Penyuluhan dan Pengembangan Sumber Daya
Manusia Pertanian (PPSDMP) yang berada di bawah kewenangan pusat
Kementerian Pertanian. Hubungan antara variabel independen (motivasi intrinsik,
lingkungan kerja non-fisik, dan disiplin kerja) dengan variabel dependen dalam
analisis data diuji dengan menggunakan uji regresi linier berganda. Hasil yang
diperoleh dari penyebaran survei yang dikembalikan ke 105 responden dengan hasil
selanjutnya bahwa Motivasi intrinsik tidak secara signifikan mempengaruhi kinerja
pegawai sementara lingkungan kerja non-fisik dan disiplin kerja mempengaruhi
kinerja pegawai dengan variabel disiplin kerja memiliki dampak dan hubungan
yang paling tinggi diantara variable lain.

Keyword : Motivasi Intrinsik, Lingkungan Kerja Non — Fisik, Disiplin Kerja,

Kinerja Pegawai.
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ABSTRAC
THE INFLUENCE OF INTRINSIC MOTIVATION, NON-PHYSICAL
WORK ENVIRONMENT, AND WORK DISCIPLINE ON EMPLOYEE
PERFORMANCE WITHIN THE SCOPE OF THE AGRICULTURAL
EXTENSION AND HUMAN RESOURCE DEVELOPMENT AGENCY
(BPPSDM) CENTER OF THE MINISTRY OF AGRICULTURE

By

Felicia Khalkali Hendris

NPM: 203402516382

Final project under the guidance of Prof. Ir. Edi Sugiono, S.E., M.M

The purpose of this study was to determine whether employee performance
at the Agricultural Extension and Human Resources Development Agency
(PPSDMP) under the central authority of the Ministry of Agriculture is influenced
by intrinsic motivation, non-physical work environment, and work discipline. This
study used a quantitative approach for data collection by distributing
questionnaires to employees of the Agricultural Extension and Human Resource
Development Agency (PPSDMP) under the central authority of the Ministry of
Agriculture. The relationship between the independent variables (intrinsic
motivation, non-physical work environment, and work discipline) and the
dependent variable in the data analysis was tested using multiple linear regression
test. Results obtained from the distribution of surveys returned to 105 respondents
with subsequent results that intrinsic motivation does not significantly affect
employee performance while non-physical work environment and work discipline
affect employee performance with work discipline variables having the highest
impact and relationship among.other variables.

Keyword : Intrinsic Motivation, Non — Physical Work Enviroment, Work Dicipline,

Employee Performance
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