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ABSTRAK 

PENGARUH GAYA KEPEMIMPINAN DEMOKRATIS, DISIPLIN 

KERJA DAN KOMPENSASI TERHADAP KINERJA KARYAWAN 

PT. TIARA KENCANA JAKARTA 

 

 

 

Oleh: 

Afrianni Anastasya Meidy 

203402416391 

Skripsi dibawah bimbingan: Dr. Rahayu Lestari, S.E., M.M. 

 

 Penelitian ini bertujuan untuk menganalisis pengaruh gaya kepemimpinan 

demokratis, disiplin kerja, dan kompensasi terhadap kinerja karyawan PT. Tiara 

Kencana Jakarta. Metode analisis yang digunakan dalam penelitian ini analisis 

deskriptif dan analisis inferensial. Populasi sebanyak 141 populasi karyawan PT. 

Tiara Kencana Jakarta. Data diperoleh dengan penyebaran kuesioner. Hasil 

penelitian ini adalah pengaruh gaya kepemimpinan demokratis berpengaruh positif 

dan signifikan terhadap kinerja karyawan. Disiplin kerja berpengaruh positif dan 

signifikan terhadap kinerja karyawan. Kompensasi berpengaruh positif dan 

signifikan terhadap kinerja karyawan. 

 

Kata kunci: Gaya Kepemimpinan Demokratis, Disiplin Kerja, dan 

Kompensasi 
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ABSTRACT 

THE INFLUENCE OF DEMOCRATIC LEADERSHIP STYLE, WORK 

DISCIPLINE AND COMPENSATION ON EMPLOYEE PERFORMANCE 

PT. TIARA KENCANA JAKARTA 

 

 

By: 

Afrianni Anastasya Meidy 

203402416391 

Thesis under the guidance of: Dr. Rahayu Lestari, S.E., M.M. 

 

 This research aims to analyze the influence of democratic leadership style, 

work discipline, and compensation on the performance of PT employees. Tiara 

Kencana Jakarta. The analytical methods used in this research are descriptive 

analysis and inferential analysis. The population is 141 employees of PT. Tiara 

Kencana Jakarta. Data was obtained by distributing questionnaires. The results of 

this research are that the influence of democratic leadership style has a positive 

and significant effect on employee performance. Work discipline has a positive and 

significant effect on employee performance. Compensation has a positive and 

significant effect on employee performance. 

 

Keywords: Democratic Leadership Style, Work Discipline, and Compensation 
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