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ABSTRAK 

 

PENGARUH BUDAYA ORGANISASI, MOTIVASI KERJA, DAN WORK-

LIFE BALANCE TERHADAP KINERJA KARYAWAN PT. ASASTA 

KARYA UTAMA JAKARTA. 

 

Oleh: 

Ali Murtadho Almuhdar 

203402516287 

Tugas Akhir, dibawah ini bimbingan Prof. Dr. Irma Setyawati Suryamartono, 

S.E., MM. 

Tujuan dari penelitian ini adalah untuk mengetahui dan mengkaji pengaruh 

parsial budaya organisasi, motivasi kerja, work life balance terhadap kinerja 

karyawan PT. Asasta Karya Utama. Penelitian ini menggunakan metode 

kuantitatif yang memiliki kriteria karyawan tetap yang sudah bekerja selama satu 

tahun di PT. Asasta Karya Utama. Dalam penelitian ini terdapat 142 populasi 

dengan jumlah sampel melalui purposive sampling berjumlah 105 sampel. 

Analisis data yang digunakan adalah: uji instrumen, uji asumsi klasik, kelayakan 

model, analisis regresi linier berganda, dan uji hipotesis t.  

Dari hasil penelitian diperoleh, Budaya Organisasi, Motivasi Kerja, Work 

life balance memiliki pengaruh parsial positif dan signifikan terhadap Kinerja 

Karyawan. Dengan demikian, Budaya Organisasi, Motivasi Kerja, Work Life 

Balance dapat secara nyata menaikkan kinerja karyawan.  

 

Kata Kunci: Budaya Organisasi, Motivasi Kerja, Work Life Balance Terhadap 

Kinerja Karyawan 

 

 

 

 

 

 

 

 



 
 

 
 

ABSTRACT 

THE INFLUENCE OF ORGANIZATIONAL CULTURE, WORK 

MOTIVATION, AND WORK-LIFE BALANCE ON THE PERFORMANCE 

OF EMPLOYEES PT. ASASTA KARYA UTAMA JAKARTA. 

By: 

Ali Murtadho Almuhdar 

203402516287 

Final Project, under the guidance of Prof. Dr. Irma Setyawati Suryamartono, S.E., 

MM. 

The aim of this research is to determine and examine the partial influence of 

organizational culture, work motivation, work life balance on the performance of 

employees PT. Asasta Karya Utama. This research uses a quantitative method 

which has the criteria of permanent employees who have worked for one year at 

PT. Asasta Karya Utama. In this study there were 142 populations with a total 

sample of 105 samples through purposive sampling. The data analysis used is: 

instrument test, classical assumption test, model feasibility, multiple linear 

regression analysis, and t hypothesis test.  

From the research results, it was found that organizational culture, work 

motivation, work life balance have a partial positive and significant influence on 

employee performance. Thus, Organizational Culture, Work Motivation, Work 

Life Balance can significantly increase employee performance. 

 

Keywords: Organizational Culture, Work Motivation, Work Life Balance on 

Employee Performance 
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