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ABSTRAK

PENGARUH MOTIVASI KERJA, GAYA KEPEMIPMINAN
TRANSFORMASIONAL DAN BUDAYA ORGANISASI
TERHADAP KINERJA KARYAWAN PT PETROLAB
SERVICES JAKARTA

Tujuan dari penelitian ini untuk mengetahui pengaruh Motivasi Kerja, Gaya
Kepemimpinan Transofrmasional dan Budaya Organisasi terhadap Kinerja
Karyawan PT Petrolab Services Jakarta yang berjumlah 136 orang dengan sample
yang di ambil dalam penelitian ini sebanyak 101 orang.Pengujian Hipotesis
menggunakan metode Kuantitatif,menggunakan sofiware SPSS versi 23.Hasil
Penelitian menunjukkan semua hipotesis berpengaruh positif dan signifikan.
Motivasi Kerja berpengaruh positif dan signifikan terhadap kinerja karyawan. Gaya
Kepemimpinan Transformasional berpengaruh positif dan signifikan terhadap
kinerja karyawan. Budaya Organisasi terbukti berpengaruh positif dan signifikan

terhadap kinerja karyawan

Kata Kunci : Motivasi Kerja, Gaya Kepemimpinan Transformasional dan
Budaya Organisasi terhadap Kinerja Karyawan



ABSTRAC

THE INFLUENCE OF WORK MOTIVATION,
TRANSFORMATIONAL LEADERSHIP STYLE AND
ORGANIZATIONAL CULTURE ON EMPLOYEE
PERFORMANCE OF PT PETROLAB SERVICES JAKARTA

The purpose of this study is to determine the influence of Work Motivation,
Transformational Leadership Style, and Organizational Culture on the
Performance of Employees at PT Petrolab Services Jakarta, which consists of 136
individuals, with a sample of 101 respondents taken for the study. Hypothesis testing
was conducted using a Quantitative method and SPSS version 23 software. The
results of the study show that all hypotheses have a positive and significant
influence. Work Motivation has a positive and significant effect on employee
performance. Transformational Leadership Style has a positive and significant
effect on employee performance. Organizational Culture is proven to have a

positive and significant effect on employee performance.

Keywords: Work Motivation, Transformational Leadership Style and

Organizational Culture on Employee Performance
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