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ABSTRAK

PENGARUH KEPEMIMPINAN, KOMPENSASI, DAN MOTIVASI

KERJA TERHADAP KINERJA PEGAWAI PADA DINAS BINA MARGA

PROVINSI DKI JAKARTA

Oleh:

Susi Lestari

NPM: 193402516411

Tugas akhir skripsi, dibawah bimbingan Dr. Sugito Efendi, S.E., M.Si.

Penelitian ini bertujuan untuk mengetahui pengaruh Kepemimpinan,

Kompensasi, dan Motivasi Kerja Terhadap Kinerja Pegawai Dinas Bina Marga

Provinsi DKI Jakarta. Penelitian ini menggunakan data primer yang berupa

kuisioner yang disebarkan kepada 115 responden Pegawai Dinas Bina Marga

Provinsi DKI Jakarta. Teknik analisis data menggunakan analisis inferensial

dengan analisis linear berganda dan menggunakan program Statistical Product

and Service Solution (SPSS).

Hasil dari analisis regresi linear berganda menunjukkan bahwa

Kepemimpinan tidak berpengaruh terhadap Kinerja Pegawai, Kompensasi

berpengaruh positif dan signifikan terhadap Kinerja Pegawai, Motivasi Kerja

berpengaruh positif dan signifikan terhadap Kinerja Pegawai. Hasil dari penelitian

ini diharapkan perusahaan mampu mempertahakan dan meningkatkan

Kepemimpinan, Kompensasi dan Motivasi Kerja dalam meningkatkan Kinerja

Pegawai.

Kata kunci : Kepemimpinan, Kompensasi, Motivasi Kerja, dan Kinerja

Pegawai
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ABSTRACT

THE INFLUENCE OF LEADERSHIP, COMPENSATION, AND WORK

MOTIVATION ON EMPLOYEE PERFORMANCE AT THE DKI JAKARTA

PROVINCE BINA MARGA SERVICE

By:

Susi Lestari

NPM: 193402516411

Thesis, under the guidance of Dr. Sugito Efendi, S.E., M.Si.

This study aims to determine the effect of Leadership, Compensation, and

Work Motivation on Employee Performance at The DKI Jakarta Province Bina

Marga Service. This study used primary data in the form of a questionnaire which

was distributed to 115 respondents from the DKI Jakarta Province Bina Marga

Service. The data analysis technique uses inferential analysis with multiple linear

analysis and uses the Statistical Product and Service Solution (SPSS) program.

The results of the multiple linear regression analysis show that the

Leadership has no effect on Employee Performance, Compensation has a positive

and significant effect on Employee Performance, Work Motivation has a positive

and significant effect on Employee Performance. The results of this study are

expected that companies are able to maintain and improve leadership,

compensation and work motivation in improving employee performance.

Keywords: Leadership, Compensation, Work Motivation, and Employee

Performance
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