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ABSTRAK 

 

PENGARUH KOMPENSASI TIDAK LANGSUNG, DISIPLIN KERJA, DAN 

MOTIVASI KERJA TERHADAP KEPUASAN PEGAWAI DITJEN BINA 

PEMBANGUNAN DAERAH KEMENTERIAN DALAM NEGERI  

Oleh :  

Irennizha Eka Widya Nurul Huda  

NPM : 193402516109  

Tugas akhir, dibawah bimbingan Dr. Sugito Efendi, S.E., MSi  

Penelitian ini adalah hasil penelitian pengenai pengaruh Kompensasi tidak 

langsung, Disiplin Kerja, dan Motivasi Kerja terhaadap Kepuasan pegawai Ditjen 

Bina Pembangunan Daerah Kemendagri. Metode Penelitian yang digunakan yaitu 

metode Kuantitatif.  penelitian ini mengunakan data primer dengan menyebarkan 

kuesioner sebanyak 133 responden, data analis menggunakan analisis Deskriptif dan 

Inferensial. Dalam pelaksanaan penelitian menggunakan data Primer yang diperoleh 

melalui penyebaran kuesioner dan diolah dengan SPSS 23. 

Hasil penelitian menunjukan Variabel Kompensasi tidak langsung (X1) 

berpangaruh positif dan signifikan terhadap Kepuasan pegawai Ditjen Bina 

Pembangunan Daerah Kemendagri. Variabel Disiplin Kerja (X2) berpangaruh positif 

dan signifikan terhadap Kepuasan pegawai Ditjen Bina Pembangunan Daerah 

Kemendagri. Variabel Motivasi Kerja (X3) berpangaruh positif dan signifikan 

terhadap Kepuasan pegawai Ditjen Bina Pembangunan Daerah Kemendagri.  

Kata Kunci : Pengaruh Kompensasi Tidak Langsung, Disiplin Kerja dan 

Motivasi Kerja Terhadap kepuasan pegawai Ditjen Bina Pembangunan Daerah 

Kemendagri. 

 



ABSTRACT 

 

THE EFFECT OF INDIRECT COMPENSATION, WORK DISCIPLINE, AND 

WORK MOTIVATION ON EMPLOYEE SATISFACTION IN THE 

DIRECTORATE GENERAL OF REGIONAL DEVELOPMENT MINISTRY OF 

HOME AFFAIRS 

By :  

Irennizha Eka Widya Nurul Huda  

NPM : 193402516109 

Thesis, under the guidance of Dr. Sugito Efendi, S.E., M.Si  

This research is the result of research on the effect of indirect compensation, 

work discipline, and work motivation on employee satisfaction at the Directorate 

General of Regional Development of the Ministry of Home Affairs. The research 

method used is the Quantitative method. This study uses primary data by distributing 

questionnaires to 133 respondents, data analysis using descriptive and inferential 

analysis. In carrying out the research using Primary data obtained through 

distributing questionnaires and processed with SPSS 23. 

The results of the study show that the indirect Compensation Variable (X1) 

has a positive and significant effect on employee satisfaction at the Directorate 

General of Regional Development of the Ministry of Home Affairs. Work Discipline 

Variable (X2) has a positive and significant impact on employee satisfaction at the 

Directorate General of Regional Development of the Ministry of Home Affairs. Work 

Motivation Variable (X3) has a positive and significant impact on employee 

satisfaction at the Directorate General of Regional Development of the Ministry of 

Home Affairs. 

Keywords : The Effect of Indirect Compensation, Work Discipline and Work 

Motivation on employee satisfaction at the Directorate General of Regional 

Development of the Ministry of Home Affairs 
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