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ABSTRAK 

 

 
PENGARUH KEPEMIMPINAN TRANSFORMASIONAL. MOTIVASI 

INTRINSIK, DAN DISIPLIN KERJA TERHADAP KINERJA KARYAWAN PT 

FRISIAN FLAG INDONESIA CABANG CIRACAS 

Oleh : Alia Gustiani Amanda 

Npm : 193402516254 

Tugas akhir dibawah bimbingan Atsari Sujud.S.E.M.M. 

 

 

 
Penelitian ini adalah hasil penelitian mengenai pengaruh kepemimpinan 

transformasional, motivasi intrinsic, dan disiplin kerja terhadap kinerja karyawan 

PT Frisian Flag Indonesia Cab Ciracas. Metode penelitian yang digunakan yaitu 

metode kuantitatif. Hasil penelitian ini menggunakan data primer dalam bentuk 

kuesioner kepada 85 responden dan diolah dengan SPSS 23. 

Hasil penelitian menunjukkan varibael Kepemimpinan Transformasional 

(X1) berpengaruh postif dan signifikan terhadap kinerja karyawan pada PT Frsian 

Flag Indonesia Cab Ciracas. Variabel Motivasi Intrinsik (X2) berpengaruh positif 

dan signifikan terhadap kinerja karyawan PT Frisian Flag Indonesia cab Ciracas. 

Variable Disiplin (X3) berperngaruh positif dan signifikan terhadap kinerja 

karyawan PT Frisian Flag Indonesia cab Ciracas. 

Kata Kunci : Kepemimpinan Transformasional, Motivasi Intrinsik, Disiplin 

Kerja dan Kinerja Karyawan. 
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ABSTRACT 

 

 
THE EFFECT OF TRANSFORMATIONAL LEADERSHIP. INTRINSIC 

MOTIVATION AND WORK DISCIPLINE ON THE PERFORMANCE OF 

EMPLOYEES PT FRISIAN FLAG INDONESIA CIRACAS CAB 

By: Alia Gustiani Amanda 

Npm : 193402516254 

The final assignment under the guidance of Atsari Sujud.S.E.,M.M. 

 

 

 
This research is the result of research on the effect of transformational 

leadership, intrinsic motivation, and work discipline on the performance of PT 

Frisian Flag Indonesia Cab Ciracas employees. The research method used is 

quantitative method. The results of this study used primary data in the form of a 

questionnaire to 85 respondents and processed with SPSS 23. 

The results showed that the Variable Transformational Leadership (X1) 

had a positive and significant effect on employee performance at PT Frsian Flag 

Indonesia Cab Ciracas. The Intrinsic Motivation Variable (X2) has a positive and 

significant effect on the performance of employees of PT Frisian Flag Indonesia, 

Ciracas cab. Discipline Variable (X3) has a positive and significant impact on the 

performance of employees of PT Frisian Flag Indonesia, Ciracas cab. 

Keywords: Transformational Leadership, Intrinsic Motivation, Work Discipline 

and Employee Performance. 
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