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Judul . Penilaian Kinerja Pegawai melalui Absensi Digital Di
Pusat Pembinaan Jabatan Fungsional Di Kementerian Desa,
Pembangunan Daerah Tertinggal Dan Transmigrasi
Kata kunci Persoalan absensi digital bukanlah suatu hal yang baru terjadi, diketahui yang

Penilaian Kinerja,
Absensi Digital, Teori
Bernadin (1993;
Trihandini, 2006
Kualitas, Kuantitas,
Ketepatan Waktu,
Efektifitas, Tanggung

jawab

terjadi di Kementerian Desa adalah pelaksanaan absensi digital di Lingkungan
Kementerian Desa yang merupakan faktor yang mempengaruhi yang berkaitan
dalam penilaian kinerja pegawai. Sebagaimana diharapkan penilaian kinerja
melalui absensi digital berdasarkan kehadiran pegawai. Penelitian ini
bertujuan untuk mengetahui bagaimana penilaian kinerja pegawai melalui
absensi digital di Pusat Pembinaan Jabatan Fungsional di Kementerian Desa.
Pada penelitian ini, peneliti menggunakan metode kualitatif. Penelitia ini
mengumpulkan data dengan-cara observasi wawancara dan dokumentasi.
Penelitian ini menggunakan teori kinerja pegawai Bernadin (1993; Trihandini,
2006) kriteria yang terdiri dari lima indikator (Kualitas, Kuantitas, Ketepatan
Waktu, Efektifitas dan Tanggung jawab).

Hasil dalam penelitian ini menunjukkan bahwa penilaian kinerja pegawai
melalui absensi digital di Pusat Pembinaan Jabatan Fungsional di Kementerian
Desa sudah berjalan dengan cukup baik peraturan yang dibuat dan ditetapkan

di Kementerian Desa penilaian kinerja lebih objektif dari penggunaan absensi




digital, sesuai pernyataan dari hasil wawancara dengan Imam Mardiansyah
beliau mengatakan lebih memudahkan dan lebih objektif dalam penilaian
kinerja pegawai karena sudah tersistem secara digital dan jauh lebih efektif
terhadap pegawai. Hal ini menunjukkan absensi digtal dinilai cukup baik dan
memberikan dampak baik dan memberikan efek terhadap mutu kinerja

pegawai dari penggunaan absensi digital tersebut.

Pembimbing

Drs. Rusman Ghazali. M.Si., Ph.D




ABSTRACT

Keywords :
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Effectiveness,

Responsibility.

The issue of digital attendance is not something new, it is known that what
happened at the Ministry of Villages is the implementation of digital attendance
within the Ministry of Villages which is an influencing factor related to employee
performance appraisal. As expected, performance appraisal through digital
attendance is based on employee attendance. This study aims to determine how
employee performance appraisal through digital attendance at the Functional
Position Development Center at the Ministry of Village. In this study, researchers
used qualitative methods. This researcher collected data by means of observation
interviews and documentation. This research uses Bernadin's (1993; Trihandini,
2006) employee performance theory criteria which consists of five indicators
(Quality, Quantity, Timeliness, Effectiveness and Responsibility).

The results in this study indicate that the assessment of employee performance
through digital attendance at the Center for Functional Position Development at
the Ministry of Villages has been running quite well the regulations made and
stipulated in the Ministry of Villages performance appraisal is more objective than
the use of digital attendance, according to a statement from the results of an
interview with Imam Mardiansyah he said it was easier and more objective in
assessing employee performance because it was digitally systemized and much
more effective on employees. This shows that digital attendance is considered quite
good and has a good impact and has an effect on the quality of employee

performance from the use of digital attendance.
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