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ABSTRAK

PENGARUH DISIPLIN KERJA, MOTIVASI KERJA, DAN KOMITMEN
ORGANISASI TERHADAP KINERJA PEGAWAI DINAS PENDIDIKAN
PROVINSI DKI JAKARTA

Oleh :

Mutiara Azzahra

NPM : 193402516291

Tugas akhir dibawah bimbingan Dr. Achmad Cik, S.E., M.M.

Penelitian ini bertujuan untuk menganalisis pengaruh disiplin kerja,
motivasi kerja dan komitmen organisasi terhadap kinerja pegawai Dinas
Pendidikan Provinsi DKI Jakarta. Metode analisis dalam kajian ini dengan
analisis deskriptif dan analisis inferensial. Analisis data melalui beberapa
pengujian yaitu uji instrument penelitian, uji asumsi klasik, uji kelayakan model
(uji F), analisis linear berganda, dan pengujian hipotesis (uji t). Populasi dalam
kajian ini adalah pegawai tetap Dinas Pendidikan Provinsi DKI Jakarta dengan
total 150 pegawai dengan teknik pengumpulan data melalui kuestioner. Hasil
analisis regresi dalam kajian ini menunjukkan bahwa secara parsial adanya
pengaruh positif dan signifikan disiplin kerja, motivasi kerja dan komitmen kerja
terhadap kinerja pegawai /Dinas Pendidikan Provinsi DKI Jakarta. Kontribusi
disiplin kerja, motivasi kerja, dan_komitmen organisasi mempengaruhi Kkinerja
pegawai Dinas Pendidikan Provinst-DKI Jakarta yaitu sebesar 0,638 atau 63,8%,
sementara sisanya 36,2% dijabarkan oleh faktor-faktor variabel lainnya yang tidak
dicantumkan dalam kajian ini.

Kata Kunci: Disiplin kerja, Motivasi Kerja, Komitmen Organisasi, Kinerja
Pegawai



ABSTRACT

THE INFLUENCE OF WORK DISCIPLINE, WORK MOTIVATION, AND
ORGANIZATIONAL COMMITMENT ON THE PERFORMANCE OF
EMPLOYEE AT JAKARTA'S EDUCATION DEPARTMENT

By:

Mutiara Azzahra

NPM : 193402516291

The Final Project Under Supervision of Dr. Achmad Cik, S.E., M.M.

This study aims to analyze the effect of work discipline, work motivation and
organizational commitment on the performance of DKI Jakarta Provincial
Education Office employees. The method of analysis in this study is descriptive
analysis and inferential analysis. Data analysis through several tests, namely the
research instrument test, classical assumption test, model feasibility test (F test),
multiple linear analysis, and hypothesis testing (t test). The population in this
study were permanent employees of the DKI Jakarta Provincial Education Office
with a total of 150 employees using data collection techniques through
questionnaires. The results of the regression analysis in this study show that
partially there is a positive and significant effect of work discipline, work
motivation and work commitment on the performance of DKI Jakarta Provincial
Education Office employees. The contribution ‘of work discipline, work
motivation, and organizational commitment influenced the performance of DKI
Jakarta Provincial Education Office employees, namely 0.638 or 63.8%, while the
remaining 36.2% was explained by other variable factors that were not included
in this study.

Keywords: Work Discipline, Work Motivation, Organizational Commitment,
Employee Performance
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