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ABSTRAK

PENGARUH PELATIHAN, ETOS KERJA, DAN DISIPLIN KERJA
TERHADAP KINERJA PEGAWAI BKKBN DEPUTI BIDANG KELUARGA
SEJAHTERA DAN PEMBANGUNAN KELUARGA

Oleh:
Reni
NPM: 193402516369

Tugas Akhir, dibawah bimbingan Dr. Irma Setyawati Suryamartono, S.E., M.M.

Penelitian ini bertujuan untuk menganalisis pengaruh parsial pelatihan, etos
kerja dan disiplin kerja terhadap kinerja pegawai BKKBN Deputi Bidang Keluarga
Sejahtera dan Pembangunan Keluarga. Data penelitian ini menggunakan data primer
melalui kuesioner kepada 92 responden dengan teknik non-probability sampling pada
Pegawai BKKBN Deputi Bidang Keluarga Sejahtera dan Pembangunan Keluarga.
Teknik analisis data dengan menggunakan analisis inferensial dengan regresi linear
berganda dan menggunakan program Statistical Product and Service Solution (SPSS)
versi 23.0. Hasil analisis regresi linear berganda menunjukkan bahwa variabel pelatihan,
etos kerja dan disiplin kerja berpengaruh positif dan signifikan terhadap kinerja
pegawai. Hasil penelitian ini- diharapkan mampu menjadikan para instansi
memperhatikan faktor-faktor yang mempengaruhi kinerja pegawai seperti pelatihan,

etos kerja dan disiplin kerja yang dapat meningkatkan kinerja.

Kata Kunci: Pelatihan, Etos Kerja, Disiplin Kerja dan Kinerja Pegawai



ABSTRACT

THE EFFECT OF TRAINING, WORK ETHICS, AND WORK DISCIPLINE
ON THE PERFORMANCE OF BKKBN EMPLOYESS DEPUTY FOR
PROSPER FAMILY AND FAMILY DEVELOPMENT

By:
Reni

NPM: 193402516369

Thesis, under the guidance of Dr. Irma Setyawati Suryamartono, S.E., M.M.

This study aims to analyze the partial effect of training, work ethic and work discipline
on the performance of BKKBN Deputy for Family Welfare and Family Development.
The data for this study used primary data through questionnaires to 92 respondents using
a non-probability sampling technique for BKKBN Deputy Staff for Family Welfare and
Family Development. The data analysis technique uses inferential analysis with multiple
linear regression and uses the Statistical Product and Service Solution (SPSS) version
23.0 program. The results of multiple linear regression analysis show that the variables
of training, work ethic and work discipline have a positive and significant effect on
employee performance. The results of this study are expected to be able to make
agencies pay attention to factors that affect employee performance such as training,

work ethic and work discipline which can improve performance.

Keywords: Training, Work Ethic, Work Discipline and Employee Performance
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