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ABSTRAK

PENGARUH KOMPENSASI FINANSIAL, LINGKUNGAN KERJA FISIK
DAN DISIPLIN KERJA TERHADAP KINERJA KARYAWAN PADA
PT. TEMPO INTI MEDIA (Tbk)

Oleh :

Fidiyah Rosa Pertiwi

NPM: 193402516342

Tugas Akhir, dibawah bimbingan Dr.Ir. Edi Sugiono, S.E.,M.M.

Penelitian ini bertujuan untuk menganalisis pengaruh Kompensasi Finansial,
Lingkungan Kerja Fisik, dan Disiplin Kerja Terhadap Kinerja Karyawan PT. Tempo
Inti Media Thk. Data penelitian ini menggunakan data primer melalui kuesioner kepada
110 responden karyawan PT. Tempo Inti Media Thk. Teknik analisis data dengan
menggunakan program Statistical Product and Service Solution (SPSS) Versi 23. Hasil
analisis regresi linear berganda menunjukkan bahwa variabel Kompensasi Finansial
(X1), Lingkungan Kerja Fisik (X2), dan Disiplin Kerja (X3) berpengaruh positif dan
signifikan terhadap Peningkatan Kinerja karyawan (Y) PT. Tempo Inti Media Tbk.
Hasil penelitian ini diharapkan mampu menjadikan acuan dalam mencapai tujuan
perusahaan dengan meningkatkan kinerja karyawan perusahaan.

Kata Kunci: Kompensasi Finansial, Lingkungan Kerja Fisik, Disiplin Kerja, dan
Kinerja Karyawan.



ABSTRACT

THE EFFECT OF FINANCIAL COMPENSATION, PHYSICAL WORK
ENVIRONMENT AND WORK DISCIPLINE ON EMPLOYEE
PERFORMANCE IN PT. TEMPO INTI MEDIA (TBK)

Thesis, under the guidance Dr.Ir. Edi Sugiono, S.E.,M.M.

This study aims to analyze the effect of Financial Compesation, Physical
Work Environment, and Work Discipline on Employee performance at PT.
Tempo Inti Media Tbk. The research data uses primary data through
questionnaires to 110 respondent of employee of PT. Tempo Inti Media Thk.
Data analysis techniques using the statistical product and service solution
(SPSS) Version 23 program. The results of multiple linear regression analysis
show that the variables Financial Compesation (X1), Physical Work
Enviroment (X2), and Work Discipline (X3) have a positive and significant
effect on improving employee performance (Y) PT. Tempo Inti Media Thbk.
The results of this study are-expected to be able to make a reference in
achieving company goals by/ increasing the performance of company
employees.

Keywords: Financial Compensation, Physical Work Environment, Work
Discipline, ans Employee Performance.
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